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I. ABOUT THIS REPORT — RN THRES

2

The board of directors (the “Board”) of Shandong
Weigao Group Medical Polymer Company Limited (the
“Company”) is pleased to present this Environmental,
Social and Governance (hereinafter called “ESG")
Report (the "Report”) of the Company and its
subsidiaries (collectively as the “Group” or “we"). This
ESG Report summarizes the ESG policies, sustainability
strategies, management approaches, initiatives and
performance made by the Group in the environmental
and social aspects.

This ESG Report covers the environmental and
sustainable development strategies and policies
of the Group’s manufacturing business of medical
consumables, orthopedic products and equipment in
the mainland China and the manufacturing business of
interventional products at headquarters based in the
United States, Argon Medical Devices Holdings, Inc.
("Argon Medical”) for the year ended 31 December
2020, and discloses the required information under the
“comply or explain” provisions of the ESG Reporting
Guide set out in Appendix 27 to the Rules Governing
the Listing of Securities on The Stock Exchange of Hong
Kong Limited (“HKEX"). The relevant provisions and
details are listed out at the end of the Report.

The Board is responsible for the Group’s ESG strategy
formulation, evaluating and determining the Group’s
ESG-related risks, ensuring that appropriate and
effective ESG risk management measures and internal
control systems are in place, and reporting the
performance in this area. In order to determine the ESG
reporting scopes, the key management personnel have
discussed internally and identified the environmental,
social and operating issues; and assessed their
importance to the stakeholders and the Group. The
summary of material ESG items are listed out in this
Report.
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STAKEHOLDERS' ENGAGEMENT

The Group is committed to maintaining the sustainable
development of its business, provide support for
environmental protection and the communities where
the business is located. The Group maintains a close
tie with its stakeholders, including government/
regulatory organizations, shareholders/investors,
employees, customers, suppliers, community, etc. and
strives to balance their opinions and interests through
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constructive communications in order to determine the
directions of its sustainable development. The Group
assesses and determines its environmental, social and
governance risks, and ensure that the relevant risk
management measures and internal control systems
are operating effectively. The following table shows the
means of communication with the stakeholders and the
management response to the stakeholders’ expectations
and concerns:

Expectations and Means of

Stakeholders concerns communication Management response
B E HEZHAER BBRE EREEFIE
Government/ e Compliance with laws e Periodic report/ o Uphold integrity and compliance in operations
regulatory and regulations announcement REBRRFAGRER
organizations BPERER EHRE/BEAS
BR/ o Pay tax on time to contribute to the society
EEAS o Fulfill tax obligations o Correspondence BREHUCIETE
BIRBER ERRM
o Establish comprehensive and effective internal
* Joint anti-epidemic ¢ Handle official business control system
HENE through government BUZEBERNASEHER

affairs website or

application o (Cooperate with the government'’s epidemic
BBY R BRI, prevention policies and guidelines
EREFIEAH B A BUR BOBR R TR B2 75 gt
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Il. STAKEHOLDERS’' ENGAGEMENT

(continued)

“ FHinEZ28 ®

Expectations and Means of
Stakeholders concerns communication Management response
B E HEREX BRERE EREERE
Shareholders/ e Return on investment ¢ Information disclosed e Management possesses relevant experience
investors KEDR on the HKEX website and professional knowledge in business
RE/REE MBI E sustainability
o Information (== EEERAHEASRNEZNH BEEHN
transparency IEST {:
BHEHE o The Company's
website o Ensure transparency and efficient
o Corporate governance ZNGIF N communications published in websites of
system HKEX and the Company
NEEAEIE o Annual general BRNBRFIRA AT PRI T HREREA B’

o Qperation of risk

management
ﬁ(«rﬁwﬂ'gﬁ’rﬁ

e Joint anti-epidemic

HERZ

meeting and other
shareholders’ meetings
RERE R HME R
e

REHERENER

Continuous improvement to internal control
and focus on risk management

BNIRENBEEREAREE

Adopt effective preventive and control
measures and fully resume work and
production as soon as possible

ROENhEZERRBEREEEIEE

Actively penetrate the integration and product
structure adjustments and other strategic
means, continue to promote the product
penetration rate of core customers, and seek
to bring considerable revenue growth
BHRABREESREREBBESNRE
FROREREROERNEMSER X
HRAENBAL R
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1. STAKEHOLDERS' ENGAGEMENT A FpE2H @

(continued)

Expectations and Means of

Stakeholders concerns communication Management response
BinE HEHER RBERE EREERE
Employees e Labor rights o Staff activities  Set up contractual obligations to protect labor
BT IR BTEH rights
HEANETURES TG
Career development Employee performance
BEER assessment e Encourage employees to participate in
BTENMER continuous education and professional training
Compensation and BEET2AREHRREEEIINRSES
welfare Induction and on the job
HFBENER training o Establish a fair, reasonable and competitive
AR ETE RS remuneration scheme
Health and safety BuUrT cENARENNGHER
BERZE Internal meetings and
announcements e Pay attention to occupational health and safety
Joint anti-epidemic NBERENBS FTEBERERZZ
HEHE
Contact via email, phone o Organize employee activities to enhance
and communication cohesion
application BWa TEELUERERN
BEEFHH BT
M BEREEEMRE o Provide anti-epidemic supplies (such as face
Wﬁ ”ﬁ masks and alcohol)
REMZAR WOERBER)
Customers High quality products Business visit * Improve the quality of products and services
xR and services BEES continuously in order to maintain customer

BEERERS

Reasonable price

BRaE

Timely delivery

RERE

Contact via email and
phone call
BREBETHHKERH
4%

satisfaction

RERMBEEREARBLRERR

Ensure proper contractual obligations are in
place

BREEITENER




ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
R ERERARS

1. STAKEHOLDERS' ENGAGEMENT —FRrEsHE @

(continued)

Expectations and Means of
Stakeholders concerns communication Management response
B E HEREX BRERE EREERE
Suppliers o Stable demand o Business visit o Ensure proper contractual obligations are in
HrEm EXRETE k3= 5] place

HRETENER
e Good relationship with e Contact via email and

the Company phone call e Establish and maintain strong and long-term
BARRFRFREG BEETFHMREEY relationship with suppliers
) REFRAERBNG FHG

e Corporate reputation
hEES o Select suppliers with due care
BREEMELEY

o Fully resume work and production as soon as

possible
BEREEEIEE
Communities o Environmental protection ¢ The Company's official e Pay attention to the problem of climate change
& RiG(RE website and information ~ and actively take various clean production
publicity website of measures to encourage employees to actively
o Reduce greenhouse gas government department participate in charity activities and voluntary
emissions AN B AL KRBT ERPI services
A BRERBHOBR ERATHL FIRESLBEBRNEEREEERER
BETRE2 AR EHNSERY
o Reduce waste generation ¢ Community activities
A RN ES HEED ¢ Encourage employees to actively participate in
charitable activities and voluntary services
o Effective resource HEIE TRM2 AASEHN SRR
utilization
BHERAA ¢ Maintain good and stable financial performance
and business growth
. Community contribution BRRENMBEEMERLER
HESH

o Economic development

Py /g B

* Joint anti-epidemic

HERZ
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IIl. MATERIALITY MATRIX =EEMEME

During the reporting period, the Group has assessed RREMAN AEE BT L ZIER
a number of environmental, social and operational ERE-MHEAREEMEBANSIE
related issues and continuously assessed the importance TEBAEREEBFETEFNER
stakeholders and the Group attached to such issues AEBHZEENEREE  LE
through various channels. These assessments will help B AEERREREREESN
the Group to ensure that business development meet MERMENPAEEER KEEH
the expectations and requirements of stakeholders. The MFFMDEPREA O FIFG S H X
matters of concern to the Group and stakeholders are THEEMEEER :

set out in the following materiality matrix:

Materiality Matrix EE 56

& Anti-discrimination & Employee training @® Generation of
SysE) and promotion wastewater
=S Thry|gaz=
& Labor rights protection BLmdlIRE ORI
RIS TR & Employee compensation @ Generation of
and benefits hazardous wastes
B T RN EF mEBEEMHN
- A Customer satisfaction @® Generation of non-
- BERARMRE hazardous wastes
.:E:’ BEBEMHNR
A Product quality
H and safet
ol Yy
Y| EmEEHRZE
ﬁ A Service quality
® ARFEE =
& A Anti-epidemic
0 DapEEnRes
3
o A Community involvement @ Emission of & Occupational health
g HE2H greenhouse gas and safety
3 . RERAREE] =& iz
% H® @ Exhaust gas emission BE RN BEERARS
2 g BE R BER @ Energy use A Operational compliance
g % BERE A EEASHR
g = A Anti-corruption
o P
=X k&S5
£
A Protection of @ Water resources @ Use of raw materials
customer privacy utilization JR A4 #HsE A
RER = ER )
v (G KA A Supplier management
Y & Measures to prevent e S e
E child labor and forced
= & Talents management
labor A=
BB E TR b8 T =
=it
Low fE& Medium & High &

Importance to the Group XA EEHNEE K

@ Environment IRIB 5 M ¢ Employee ET A E A Operation E%&E 5@
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IV. ENVIRONMENTAL PROTECTION

The Group strictly abides by the environmental
protection laws and regulations of the People’s Republic
of China (the "State”), including the “Environmental
Protection Law of the People’s Republic of China”,
the “Air Pollution Prevention and Control Law of the
People’s Republic of China”, the “Water Pollution
Prevention and Control Law of the People’s Republic
of China”, the "Law of the People’s Republic of
China on the Prevention and Control of Solid Waste
Pollution”, the “Law of the People’s Republic of China
on the Prevention and Control of Environmental Noise
Pollution”, the “Energy Conservation Law of the
People’s Republic of China”, laws and regulations of
the local government of the United States and other
applicable requirements and standards. The Group
continues to reduce the carbon footprint through
various policies, measures and actions to heighten all
levels awareness of the importance of their impact on
the environment, thus reducing the adverse effects
on the environment caused by the business activities
of enterprises and the personal life of employees.
The relevant information will be represented in detail
in the sections of “Management of Emissions” and
“Management of Resource Utilization” below.
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IV. ENVIRONMENTAL PROTECTION (continued)

1.

Management of Emissions

The Group focuses on the research, development,
production and selling of disposable medical
supplies and devices for various medicinal uses.
We understand that the waste gas, wastewater
and solid waste, etc. generated in the operation
process will have certain impact on the
environment. Therefore, we include environmental
factors into our business development strategy,
and set up safety technology department in the
production plant to supervise the implementation
of the Group’s environmental protection policies
by each department, and continuously optimize
various environmental protection and pollution
prevention measures and equipment, and regularly
organize seminars to brainstorm aiming at solving
major environmental issues. The Group keeps
a close watch on the national environmental
protection policy and development, and takes
appropriate adjustment measures according to the
national environmental protection requirements
while conducting various production activities;
we also refer to the local environmental laws and
regulations and integrate the characteristics of
different businesses to establish perfect internal
rules and regulations, so that all levels of the
Group can better understand their work in
environmental protection. Moreover, the Group
invests resources in effective environmental
facilities and equipment to enhance the
effectiveness of the Group’s environmental
protection policies, so as to reduce the generation
of pollutants and avoid wasting resources, and
accelerate the sustainable development strategy of
the Group.
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IV. ENVIRONMENTAL PROTECTION (continued)

Management of Emissions (continued) 1. HERYIRER (&)
Management of Exhaust Gas Emission BEmBE e EIE

The exhaust gas generated during the daily AEBTHREEEREEBR
operation and production process of the BHRFmEENEREERE
Group mainly derives from the volatile organic A B RENRIE T FRYE
compounds (“VOCs”) in the injection molding, BEUEBRIEEWIVOCs) ]
extrusion and printing and other processes, the REE- M-SR KRITES
dust in the carton production, powder, granulation ITHRNMmENREBEREFRESE
and grinding processes, and waste gas generated HNEBERER BEABRES
during the electric welding process, oil fume BY RIS BE | e FFE B E M
waste gas during cooking in the canteen, and EENSBERER -AEEFTE
automobile exhaust generated due to the use of TBRENARGAEETE
vehicles. The Group has established a rigorous HERZINFIETERB AT E
management system for air pollution prevention S BZEMEpETE
and control, stipulating the responsibilities of each Bt wiRHEBERERE
department in the aspect of waste gas prevention TRMEE  UEMMEES
and control. The safety technology department BARSHEY LI BT &
is responsible for supervising and inspecting, and 1% 38 57 B 5 B S I3 M B
provides rewards and punishment opinions and KRS EAMEREERE
technical guidance, so as to effectively manage FERERE RPEER
various air pollutants. In addition, we set up BEEIFMEEBGHE
appropriate waste gas treatment equipment REIERE UBERATERN
according to different production processes BRRERBR HEERA
aiming at strictly complying with the applicable BRE MERKEHELSE
laws, regulations, requirements and standards ThEREEERBER xEH
of the State and various operation sites for the NHESBERAEREN
prevention and control of air pollution, and BRIERE BEBTERRIE
maintain waste gas treatment equipment based on mERERBEHBNIBE R
the national and industrial emission standards to BN TTEREE T2 2 H
ensure that the operation of the equipment and BE -BMETHEECRFRER
facility is normal and the emission of waste gas B WERFERESNRR B
is able to meet the standard. The Group has also TwZAIZBIAEEIFIRIL
formulated operating procedures for various types KEGEETE U IEEER R
of exhaust gas treatment equipment to strictly RS NEANIRIESEE
prohibit employees from operating in violation oo WP IEREE F > &K
of regulations, resulting in excessive emission of HEREEBEREANS
waste gas, and to ensure the safety and health of BEZBVOCSH R ~ & A1 KAy
employees. We regularly repair and maintain the VOCSEZEXM BT EBRKRMET
equipment. If any abnormal situation is found, EHER BEREMNERS
the employee must immediately report to the EBENME EMERER

F
3

management department and take appropriate RIS RYBIVOCsE &
actions to prevent major environmental pollution
accidents caused by waste gas leakage. We work
from the source and strictly stipulate that the VOCs
content of various raw and auxiliary materials
used in the production process must meet the
national standards and requirements, and it is
strictly prohibited to purchase and use materials
containing excessive VOCs, so as to ensure the
VOCs pollutants in the exhaust gas is at normal
level.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

IV. ENVIRONMENTAL PROTECTION (continued)

1.

Management of Emissions (continued)

Management of Exhaust Gas Emission
(continued)

In addition to managing the exhaust gas generated
during the production process, the Group’s
pollution prevention and control management
system also covers the exhaust gas derived from
daily office operations and employee activities.
For details of emission reduction measures, please
refer to the “Energy Conservation” section of
“Management of Resource Utilization” below.

Management of Wastewater Disposal

The Group has established a management system
for wastewater disposal based on the “Water
Pollution Prevention and Control Law of the
People’s Republic of China”. The Group assigns
employees to be responsible for the treatment of
industrial wastewater, monitoring and inspecting
the discharge of the production department, and
grasping and evaluating the environmental quality.
We set up a sewage treatment station within
the factory. After multiple harmless treatment
procedures, the wastewater is discharged to the
local sewage treatment plant for further disposal.
We also regularly clean up the sediment in the
wastewater pool, strictly prohibit dumping waste
oil, chemicals or any material that may cause
pipe blockage into the sewer, and cooperate in
the regular repair and maintenance of sewage
disposal facilities and pipes to ensure their normal
and effective operation, so as to eliminate the
running, emitting, dripping and leakage of sewage
pipes and avoid the secondary pollution to the
environment. In addition, the Group entrusts the
storage and transportation company holding the
“Hazardous Waste Operation Permits” to assist
in the treatment of the hazardous wastewater
that cannot be treated temporarily. During the
reporting period, the Group produced about 0.97
tonnes of hazardous wastewater, dropped by
approximately 4.02 tonnes or 80.56% compared
with the previous year, and about 26,848,359.12
tonnes of non-hazardous wastewater, reduced by
about 141,537.94 tonnes or 0.52% compared
with the previous year.
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IV. ENVIRONMENTAL PROTECTION (continued) IRIB(REE @

1. Management of Emissions (continued) 1. HERYIMER (@
Management of Wastewater Disposal BKEEREE ()
(continued)

During the reporting period, the Group's RREBRRN AEENEEHE
generation of hazardous and non-hazardous fﬁ%?ﬂﬂ’]@%lﬁﬂﬂﬂ?%@

wastewater are as follows:

(Restated)
B5p
2020 2019
20205 E 20195
(Tonnes) (Tonnes)
(W8) (8)
Hazardous Wastewater BEEK
Total e 0.97 4.99
Intensity’ EE 0.0002 0.0009
Non-Hazardous Wastewater EEREK
Total? HmE? 26,848,359.12 26,989,897.06
Intensity’ ZE 4,980.49 4,674.53

Notes: B EE -

1 The intensity is calculated based on the production ! RERUE—GBEHNEES
volume per million units. &

2 Some plants of the Group have not kept data of non- 2 rEENEOBELREARS
hazardous wastewater discharged, so they are calculated EEKBHE R 2 EH K5t > BUIR
based on the actual water consumption. RERAKESE-

3 The data for the previous year are restated to conform 3 THEEHEREIFALRA
with the current year’s presentation. o
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IV. ENVIRONMENTAL PROTECTION (continued)

1.

Management of Emissions (continued)

Management of Solid Waste Disposal

The solid waste generated by the Group in its
daily operation mainly includes recyclable waste,
non-recyclable waste and hazardous waste,
which mainly derive from part of the production
processes, daily life of employees, engineering
construction, purchased materials, product
development and testing, etc.

The Group has formulated relevant management
systems to monitor and manage the process of
collection, classification, storage and disposal of
various solid waste, aiming at complying with the
applicable laws, regulations, requirements and
standards of the State and operation sites for the
prevention and control of environmental pollution
by solid waste, and following the principles of
comprehensive utilization and reasonable disposal
of solid waste. In addition, the Group hopes to
continuously reduce the generation of solid waste
through different source waste reduction measures
and training. For instance, we purchase and use
recyclable and reusable packaging materials as
much as possible, properly store raw and auxiliary
materials and take purchase restriction measures
to avoid the generation of expired materials; we
actively seek and develop green technology, and
phase out the production process generating solid
waste which will cause serious environmental
pollution; strictly regulate the employees to
operate the production equipment according
to the regulations so as to avoid unnecessary
waste; continuously educate employees about
waste classification to enhance their awareness
of environmental protection, thus effectively
improving the effectiveness of waste management
measures.

RIE e RELGRS
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RN ER (8
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IV. ENVIRONMENTAL PROTECTION (continued)

1.

Management of Emissions (continued)

Management of Solid Waste Disposal
(continued)

For the storage of all kinds of wastes, we
implement the principle of class-based storage.
Recyclable, non-recyclable and hazardous
wastes are classified and stored, and the
corresponding temporary storage areas are set
for different categories of wastes. At the same
time, it is forbidden to mix collection, storage,
transportation, and disposal of hazardous wastes
that are incompatible in nature but have not been
safely disposed. In addition, it is strictly forbidden
to mix hazardous waste with non-hazardous
waste for storage, so as to curb any behavior that
may pollute the environment. For the temporary
storage area of hazardous waste, we have taken
measures to prevent scattering, loss, leakage
and corrosion in accordance with the “Pollution
Control Standard for Hazardous Waste Storage”.
The containers of various hazardous waste are
also labeled with marks, and the containers must
be well sealed and free from spillage, so as to
avoid any chance of secondary pollution to the
environment.
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IV. ENVIRONMENTAL PROTECTION (continued)

1.

Management of Emissions (continued)

Management of Wastewater Disposal
(continued)

The Group has engaged professional consultants
to assist in the disposal of various solid waste.
The hazardous solid waste must be handled
by licensed hazardous waste treatment service
providers promulgated by the Central People’s
Government of China. We have signed contracts
with hazardous waste treatment factories to report
the transfer of hazardous wastes in real time
and establish relevant information management
records in accordance with the “Measures for
the Management of Hazardous Waste Transfer”,
and it is not allowed to dump randomly and
strictly prevent any improper disposal. For the
general non-hazardous solid waste, the Group
adopts various recycling methods to increase the
utilization rate of waste as much as possible; if
disposal is necessary, we also entrust collectors
with local environmental certification for recycling.
During the reporting period, the Group generated
about 152.52 tonnes of hazardous solid waste,
representing an increase of about 132.62 tonnes
or 6.66 times compared with the previous year,
and about 819.15 tonnes of non-hazardous solid
waste, representing a decrease of about 13.84
tonnes or 1.66% compared with the previous year.
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BRI -HEkELARS
IV. ENVIRONMENTAL PROTECTION (continued)

1. Management of Emissions (continued)

Management of Wastewater Disposal
(continued)

During the reporting period, the generation of
hazardous and non-hazardous solid waste by the

IRIBRE (B
1. HIBMIBER (&)

EIRENEENEE (B)

RBREHRN FEBNESK
EEEREYIELERE RN

Group are as follows: Tx
(Restated)?
857
2020 2019
2020 [E 20194 E
(Tonnes) (Tonnes)
(mg) (WA)
Hazardous Solid Waste #H Z[EIfEEY
Total ms 152.52 19.90
Intensity’ ZE 0.03 0.003
Non-Hazardous Solid EEEBEY
Waste
Total Hmes 819.15 832.99
Intensity’ ZE 0.15 0.14
Notes: FEE -

! The intensity is calculated based on the production
volume per million units.

2 The data for the previous year are restated to conform
with the current year’s presentation.

| EERNS-OEFNEES
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

IV. ENVIRONMENTAL PROTECTION (continued)

1.

Management of Emissions (continued)

Management of Greenhouse Gas Emission

The greenhouse gas produced by the Group
mainly derives from the use of electricity in
offices and factories, and the fuel usage in
company’s vehicles. In view of more and more
rigorous policy on air pollution control in China,
the Group adopts low-carbon processes in the
operation and production process, reduces the
use of resources and maximizes the effectiveness
of resources to eliminate resource waste and
decrease the production of greenhouse gas, aiming
at implementing the “Environmental Protection
Law of the People’s Republic of China” and
related laws and regulations. For details on various
measures to effectively utilize resources, please
refer to the “Energy Conservation” section of the
“Management of Resource Utilization” below.

Management of Resource Utilization

The Group mainly applies gasoline, diesel,
electricity, tap water, paper and other resources
in business operations. The Group mainly applies
gasoline, diesel, electricity, tap water, paper and
other resources in business operations. With the
aim of complying with the “Energy Conservation
Law of the People’s Republic of China”, the
“Urban Water Conservation Management
Regulations” and related laws, regulations and
policies regarding resource conservation, we have
formulated relevant internal rules and regulations
in each plant area, and continued to identify and
review the implementation of various measures
on energy conservation and emission reductions
to reduce the impact of business activities on the
environment. We ensure that every employee
understands the importance of saving resources,
and adopt a number of measures to make full use
of resources, maximize their effectiveness, and
avoid waste.
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IV. ENVIRONMENTAL PROTECTION (continued)

2.

Management of Resource Utilization
(continued)

Conservation of Energy

Conservation of Gasoline, Diesel and Natural Gas

Regarding the use of gasoline and diesel, we
have taken a number of conservation measures to
reduce the emissions of waste gas and greenhouse
gas. For instance, the driver must apply and
obtain approval before using the vehicle, and it
is also necessary to plan the route in advance.
If passengers go to the destinations which are
the same or near to each other, they will be
arranged to use the same vehicle to shorten the
driving distance and reduce the consumption of
gasoline and diesel; the driver must switch off
idling vehicles to reduce energy consumption
due to idling of the engine. We regularly repair
and maintain vehicles to improve the utilization
of energy and reduce fuel consumption and
exhaust gas caused by component failures; we also
replace old vehicles as needed to increase energy
efficiency; we encourage employees to use public
transportation or walk for commute. The Group
also concerns the carbon emissions caused by
business trips, and actively implements a number
of measures. For instance, make good use of
various communication tools to communicate with
business partners to reduce the use of vehicles and
the number of business trips, thereby reducing
the generation of greenhouse gas and exhaust
gas. During the reporting period, the Group
consumed approximately 230,118.48 liters of
gasoline, representing a decrease of approximately
7,831.02 tonnes or 3.29% compared with the
previous year, and approximately 125,477.70
liters of diesel, representing an increase of
approximately 52,845.45 tonnes or 72.76%
compared with the previous year. Natural gas
is mainly used for production, and the Group
consumed approximately 791,282.75 cubic meters
("m3") of natural gas, representing an increase of
approximately 268,189.78m?3 or 51.27% compared
with the previous year.
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IV. ENVIRONMENTAL PROTECTION (continued)

2.

RIE e RELGRS

IRIBRE (B

Management of Resource Utilization 2. BEREANERE (@
(continued)
Conservation of Energy (continued) BiAYRETE ()
Conservation of Gasoline, Diesel and Natural Gas BOAY1E 500 ~ 58/ R KA/
(continued) (&
During this reporting period, the Group's use of RSN REEEAEIR
energy and Scope 1' greenhouse gas emitted are RETEEMBEE— 1A= RS
as follows: ERUW TR
(Restated)?
ELY
2020 2019
20205 0195
C0: C02
equivalent equivalent
emissions emissions
Consumption ZafbiK Consumption B of i
fERE EEHNE ERE EEHNE
(Tonnes) (Tonnes)
(%) ()
Gasoline babic 230,118.48 liters 623.07 237,949.50 liters 644.27
230,118.482# 237,949 50 F
Diesel e 125,4717.70 liters 332.48 72,632.25 liters 192.83
125,477.702% 72,632.25A7
Natural Gas AR 791,282.75 m? 1,522.73 523,092.97 m’ 1,006.63
791,282. 751 5% 523,092,971 5 K
Group’s Total Emission  EEHHEE 2,478.28 1,843.73
Group’s Emission Intensity’ EEHHEZE 0.46 032

Notes:

! Scope 1

refers to the greenhouse gas emissions directly

generated by the Group’s business, including combustion
of gasoline, diesel, natural gas, etc..

2 The intensity is calculated based on the production
volume per million units.

3 The data for the previous year are restated to conform
with the current year’s presentation.
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IV. ENVIRONMENTAL PROTECTION (continued) M- IRIFFRE @

2. Management of Resource Utilization 2. BEREANERE (@

20

(continued)

Conservation of Energy (continued)

Conservation of Electricity and Steam

The Group controls energy usage and enhances
the efficiency of resource utilization through daily
management in the office area. We promote the
use of high-efficiency and energy-saving lamps.
If the light during the day can meet the working
requirements, the lamps must be turned off.
Moreover, we require employees to check and
ensure that electrical appliances, computers and
other electrical equipment used by themselves
and their departments have been turned off
when they are off duty, and that the dust screens
of air conditioners are regularly cleaned to save
electricity. LED lighting system is set up in each
office to reduce electricity consumption. In
addition, the Engineering Department actively
carried out energy-saving reconstruction of various
production and electrical equipment in the factory
area, and implemented corrective measures of
energy use based on the load or the equipment
usage, strengthened the repair and maintenance
of electrical equipment to control the electricity
consumption effectiveness of the plant. We also
encourage employees to reduce incorrect use of
equipment, thereby reducing unnecessary energy
consumption.

In order to reduce electricity wastage, the energy-
saving reconstruction of high-energy-consuming
machine tools was performed for orthopedics
business this year, and we actively checked for
leakages in compressed air pipes and various
joints and repaired them in time to prevent air
compressors from operating under air leaks.
During the reporting period, the Group consumed
approximately 122,887.14 megawatt hours
("MWh") of electricity, representing a decrease
of approximately 7,085.28 tonnes or 5.45%
compared with the previous year.
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IV. ENVIRONMENTAL PROTECTION (continued)

Management of Resource Utilization
(continued)

Conservation of Energy (continued)

Conservation of Electricity and Steam (continued)

Steam is mainly used in air conditioning and the
sterilization process of prefilled syringes. The
steam used by the Group is mainly purchased
from suppliers. Although the use of steam
does not produce any greenhouse gases, it
is necessary to burn fuel to produce steam,
resulting in greenhouse gas and exhaust gas
emission. Therefore, we take different measures
to save the use of steam. For instance, limit the
use air-conditioners according to seasonal and
temperature change, adjust the temperature
reasonably, and it is strictly prohibited to turn on
the air-conditioners while opening the doors and
windows; close the steam pipe valve when not
using steam. During the reporting period, the
Group used approximately 114,610.98 tonnes of
steam, representing an increase of approximately
4,508.94 tonnes or 4.10% compared with the
previous year.
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IV. ENVIRONMENTAL PROTECTION (continued) IRIB(REE @

2. Management of Resource Utilization 2. BEREFEANEE (@&
(continued)
Conservation of Energy (continued) BiAIBETR ()
Conservation of Electricity and Steam (continued) BIAIEHRE R ZE R (8B)
During this reporting period, the Group’s use RREBER AEBFERE S
of electricity and the Scope 2 1 greenhouse gas RSO EBE 18 =5 2
("GHG") emitted are as follows: BRI TR
(Restated)?
BIP
2020 2019
20205 20196
CO: C02
equivalent equivalent
emissions emissions
Consumption - [ Consumption -t
ERE EEHNE FHE 2EHME
(Tonnes) (Tonnes)
(1) (")
Electricity BN 122,887.14 MWh 93,645.66 129,972.42 MWh 99,281.81
122,887.14)K B 129,972 42K BB
Steam? #ER2 114,610.98 Tonnes Not applicable 110,102.04 Tonnes Not applicable
114,610.98 TER 110,102,041 TER
Group’s Total Emission — EEHNAEE 93,645.66 99,281.81
Group’s Emission Intensity® EEHHEEE 17.37 17.24
Notes: B EE -
1 Scope 2 refers to the Group’s business indirect GHG ! HE - EIEAEEXEHFRIHE
emissions, including consumption of purchased electricity. FEMB 2R B AR5 3 TR 2
REVR R E R ASHEM
2 Steam is produced by burning wood, plant, biomass 2 ZRENRBERIRIEARM 1B
fuel or other energy sources in a boiler to provide heat W~ VBRI E M AE TR IR
energy, and the exhaust gas (such as sulfur dioxide, HESEMAESER ; mIREMRK
nitrogen oxide, dust, etc.) and greenhouse gas will be BEYTEELEERUN_-SE®L
formed during the process of burning fuel. The Group M Raty MESKRAER
purchases steam from suppliers. However, the suppliers BoAEEOHERBEERR
fail to provide the type and composition of fuel used HREERRERBEEER
for steam production, and such information will affect R 5E A BV AR AR AR I AR R
the calculation of emission coefficient of exhaust gas LEEEgRESNERERRA
and greenhouse gas, resulting in that the Group does ERENEENARE  BERAE
not have reliable information on emission coefficient to BEERBURNHERAHER
calculate the emission of greenhouse gas and exhaust ARsERERBRERANEE
gas. Therefore, we have not disclosed the relevant data in WE BEEEMLERILRS
this report. AR B AR R EE o
3 The intensity is calculated based on the production 3 RERUS—GEHNEES
volume per million units. &
4 The data for the previous year are restated to conform 4 T EEHEEEIEALLRA
with the current year’s presentation. o

22 SHANDONG WEIGAO GROUP MEDICAL POLYMER COMPANY LIMITED ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2020

' LEREEERASHTERRAERAT 2020 BE HEREARE



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

IV. ENVIRONMENTAL PROTECTION (continued)

Management of Resources Utilization
(continued)

Conservation of Water

The Group mainly uses water sources supplied by
the government. At present, the water supply can
meet the needs of daily operation. Although we
have not encountered any problems in obtaining
applicable water sources during this reporting
period, we are clearly aware of the importance of
water resources to production, construction and
living. Therefore, we actively implement different
water use measures, attempt to develop water
recycling technology, increase the reuse rate of
water resources, improve the method of using
water in operation and reduce the discharge of
wastewater, aiming at reducing our needs of water
resources. All production departments and offices
regularly check the water facilities, pipes, faucet,
etc. within their area to prevent waste of water.
We encourage our employees to develop good
water use habits, improve their awareness of water
conservation, and hope to conduct the most basic
environmental education from the source. Once
any employee finds that the pipeline and valve
are damaged and leaking, he should immediately
inform the Maintenance Department for repair.
In addition, about 50% of the wastewater will
be recycled to reduce the generation of various
cleaning wastewater in the factory area. The
condensed water produced by the chiller and heat
exchanger in our machine room is pumped to the
cooling pool and the water treatment pool of the
needle making workshop, and the actual water
saving is calculated by two separate water meters
equipped on the water delivery pipeline, so as to
save the water cost. During the reporting period,
the Group consumed about 27,325,068.24 tonnes
of water resources, representing a decrease of
about 172,576.14 tonnes or 0.63% compared
with the previous year.
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IV. ENVIRONMENTAL PROTECTION (continued) IRIB(REE @

2. Management of Resources Utilization 2. BEREANERE (@
(continued)

Conservation of Water (continued) EiZ9 K (&
During this reporting period, the Group's use of RREBRR > KEEKERDN
water resources are as follows: FRBROTE:
(Restated)?
5752
2020 2019
2020 F 20195
(Tonnes) (Tonnes)
5)) (g)
Water Resources KER
Total we 27,325,068.24 27,497,644.38
Intensity’ ZE 5,068.92 4,776.04
Notes: M 5E -
1 The intensity is calculated based on the production ! REBUE—E8H4NEES
volume per million units. &
2 The data for the previous year are restated to conform 2 TFEEHEEEINIEALERE
with the current year’s presentation. o
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IV. ENVIRONMENTAL PROTECTION (continued)

Management of Resources Utilization
(continued)

Conservation of Paper

The Group actively promotes the “paperless
office” and encourages employees to distribute
information and documents in electronic format
via the online office system so as to reduce
photocopying and printing; encourages employees
to implement the principle of “think clearly before
print”, carefully choose the documents needs to
be printed to reduce the use of paper. Employees
are required to use double-sided printing and
reuses paper as much as possible, puts the double-
sided wasted paper into the recycled paper
collection box. Moreover, we have established
paper procurement and requisition procedures to
effectively regulate and improve the paper-using
habits of each department. During the reporting
period, the Group consumed approximately 36.10
tonnes of paper, representing an increase of
approximately 8.71 tonnes' or 31.80% compared
with the previous year.

Note:

! The data for the previous year are restated to conform
with the current year’s presentation.
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IV. ENVIRONMENTAL PROTECTION (continued)

3.

The Environment and Natural Resources

Being a socially responsible enterprise, protecting
the nature and the environment has become an
important part of the Group's corporate culture.
We continuously identify, evaluate, manage and
review the implementation and effectiveness of
the environmental management system to enable
all levels of the Group to better understand the
negative impact of resource use habits and the
business activities on the environment. We have
rooted environmental awareness in all levels of
the Group through various policies, measures and
actions, and we require employees to pay attention
to their own behaviors and be responsible for
the environment, improve the resource use habit,
and strive to eliminate our potential adverse
effects on the environment (please refer to the
“Management of Emissions” and “Management
of Resource Utilization” sections above for
details,). In the future, the Group will continue
to invest resources in appropriate environmental
protection projects, and re-identify the source of
waste generated in the operation process and the
impact on the environment when using resources
so as to establish an environmental management
system in line with national standards. Moreover,
the Group will also increase and improve various
environmental protection facilities and ancillary
equipment, hoping to fulfill social responsibilities
and obligations during business development so
as to realize the coordinated growth of enterprise,
society and environment, and meanwhile
meeting the customers’ increasing concern for
environmental protection and contributing to
environmental protection.
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EMPLOYMENT AND LABOR PRACTICES

Employees are the Group’s most valuable assets.
The Group strives to provide a non-discrimination,
equal, harmonious and safe workplace. The human
resources strategies are formulated for the long-
term benefit of the Group and take into account the
sustainability strategies in setting commensurate salary
and benefits, providing staff training for personal
and career development, establishing an equal and
competitive mechanism to regulate the process for
employees’ promotion and advancement, so as to
create incentives to attract, develop, retain and reward
talents. Besides, the Group cares about the work,
life, physical and mental health of its employees; and
encourage employees to build harmonious interpersonal
relationships. The Group organizes leisure activities
and training programs to enrich its employees’ leisure
time, enhance their technical skills, and build tacit
understanding among employees and promote team
cohesion. The Group’s human resources policies vary
by locations to comply with the local labor laws and
regulations.
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V. EMPLOYMENT AND LABOR PRACTICES

(continued)

1.

Talent Selection

The Group has always advocated equal job
opportunities and respects personal privacy. The
Group always insists “talent-oriented” in its
recruitment process, and has formulated relevant
management policy to regulate the recruitment
process and selected talents from multiple
channels in accordance with applicable laws and
regulations of each business location. These laws
and regulations make clear requirements for
employees’ remuneration, dismissal, recruitment,
vacation, diversity, anti-discrimination, benefits
and other benefit. The department head defines
the job responsibilities and requirements of each
position, and the human resources department will
screen applicants according to the requirements.
The appropriate candidates would be selected
based on their work experience, professional
knowledge, academic background, communication
skill to provide equal job opportunities, and
regardless of their race, gender, age, nationality,
religion or marital status. The policy applies to all
phases of the employment relationship, including
but not limited to hiring, promotion, performance
appraisal, training, personal development and
termination. On the basis of equality, the Group
hopes to identify talents who are committed and
dedicated to work; the Group has confidence and
high hopes on those employees who are willing
to take responsibility, keep learning, continuously
improving their abilities and willing to move
forward with the Group.
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V. EMPLOYMENT AND LABOR PRACTICES

(continued)

Labor Standards

The Group cherishes human rights and protects
labor rights and interest, and follows the
applicable laws and regulations in forbidding child
and forced labor. The human resources department
of the Group examines the identification
documents of the candidates in the hiring process
to prevent employment of child labor. The Group
also strictly implements various measures to
prevent any form of forced labor; for example,
labor contract is signed by the employee on a fair
and voluntary basis, ensure employees do not need
to bear any onboarding costs, never deduct wages,
benefits or property of employees, detention of
employee’s identity card or other identification
documents is strictly prohibited, any form of
physical abuse, assault, body search or insult, or
forcing an employee to work by means of violence,
threat or unlawful restriction of personal freedom
are all forbidden. Employees’ consent for working
overtime is required to avoid involuntary overtime
work, and the employees are compensated as
appropriate in accordance with the applicable
labor laws and regulations. In addition, the legal
affairs department regularly reviews employment
regulations to ensure that the Group’s human
resources management policies comply with the
relevant labor laws and regulations. During this
reporting period, the Group did not involve in any
violation of the laws and regulations related to
child and forced labor.
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V. EMPLOYMENT AND LABOR PRACTICES

(continued)

3.

Staff Compensation and Welfare

The Group conducts internal reviews on all levels
of employee remuneration on a regular basis,
and endeavors to establish a fair, reasonable and
competitive remuneration system based on the
latest compensation data in the industry. The staff
remuneration level is determined based on each
position’s requirements in terms of knowledge,
skills, experience and education background. All
production plants and offices determine employee
benefits according to the situation at their
locations, and some production plants and offices
implement remuneration system that provides
both salaries and performance-based bonuses. The
basic remuneration of employees includes salaries,
overtime pay and bonuses. The employees in the
mainland China also enjoy other benefits, including
employee dormitories, canteens, employee shuttle
service, festive lucky money packets and gifts, and
Women's Day gifts, etc.. In addition to providing
basic medical insurance and life insurance for
American employees, Argon Medical also provides
educational assistance and employee assistance
programs to subsidize employees’ continuous
learning and provide problem assessment and
professional consulting services for them and their
immediate family members.

In order to enhance employees’ work quality
and efficiencies, the Group conducts periodic
and systematic performance appraisal and fairly
assesses the level of awards, salary increment
and/or promotion recommendations based on a
number of criteria, including working experience,
seniority, knowledge and skills, performance,
contributions, etc. During the performance
appraisal process, the department head
communicates and discusses with the employees
and sets up work goals and self-development plan
for the coming year, and arranges appropriate
training programs for employees to develop their
potential.
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V. EMPLOYMENT AND LABOR PRACTICES

(continued)

Staff Compensation and Welfare
(continued)

In accordance with the local labor laws and social
security laws and regulations, the Group provides
social security benefits for all employees. For
example, the Group contributes to various social
security scheme (including endowment insurance,
medical insurance, unemployment insurance,
work injury insurance and maternity insurance)
and housing provident fund for the employees in
mainland China and contributes to the Mandatory
Provident Fund Scheme for Hong Kong employees.
The Group handles the dismissal of employees and
compensates them in accordance with the local
laws and regulations.

The Group attaches importance to employees’
health and encourages work-life balance, and
protects their rights of rest days and holidays in
accordance with the local labor laws. In order
to strengthen the cohesion among employees,
enhance their sense of belonging and reduce their
work stress, the Group organizes various types of
leisure activities, including basketball, table tennis,
badminton, football competition, staff gathering,
etc.

In addition, the Group did not reduce the
employee benefits or lay off employees during the
COVID 2019 pandemic outbreak in 2020. For the
sake of employees’ health and safety, the Group
has formulated an emergency plan for epidemic
prevention and control, and has adopted a number
of epidemic prevention measures. Please refer to
the “Health and Safety” section below for details.
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V. EMPLOYMENT AND LABOR PRACTICES

(continued)

4.

Development and Training

An excellent corporate team is the most important
to the sustainable and long-term business
development of the Group. Therefore, we discover
and cultivate professional talents through strict
recruitment system, standards and procedures,
and introduced competition mechanism; we also
encourage employees to continue their education
and lifelong learning. In addition to meeting
the needs of business development, the Group
also improves the quality, professional skills and
knowledge of its employees through continuous
training.

I -ERERSIER @

R RN

BENECEEBRHAEEN
AREMREERERRS
S22 AILEB BRI
ERENMRERF > 5| AP
flEBLEBRBMEEZEEA
7o Mok B 8 THREEB K
BRB -BREGEHLEREER
oh > AEBIBEBIBEEFIIE
FTETINEZR BEREM
s

SHANDONG WEIGAO GROUP MEDICAL POLYMER COMPANY LIMITED ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2020

' LEREEREAE s TERRMAEIRAT 2020 BE - HEREARS



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

V. EMPLOYMENT AND LABOR PRACTICES

(continued)

4,

Development and Training (continued)

Newly recruited employees in the mainland China
must participate in induction training. The training
aims to introduce the Group’s background and
business, corporate culture and operation model,
industry knowledge, organizational structure,
employee handbook, rules and regulations,
and operational safety, etc.. They must pass an
assessment before they can be put to work.
In addition to basic training, we also provide
employees with skills training, professional
training and management training according to
the requirements of different positions. Senior
management personnel are provided with training
covering legal knowledge and management skills.
Middle management personnel are provided with
training in the fields of engineering technology
and quality control. General salesperson are
provided with training on product knowledge,
sales knowledge and legal training related to work
risks. For production employees, the main focus
of the training content is production operation
skills and safety training. The training is mainly
in the form of lectures and online self-study.
In addition, employees must also participate in
three-level safety training to enable employees
to understand the relevant production safety
laws and regulations of the State, learn safety
knowledge, acquaint themselves with the key
safety production work of each position (please
refer to the “Health and Safety” section below for
details of workplace safety training).The Group
hopes to lay a solid foundation for the long-term
development of employees by enabling employees
to master professional theories and possess
professional knowledge and new knowledge for
overcoming challenges ahead. Argon Medical
provides employees with hazard reporting training,
which includes employee responsibilities, different
components of the hazard reporting plan,
understanding of various hazard reporting labels
and where to find relevant materials for hazard
reporting, etc., and the purpose is to enhance the
employees’ safety awareness.
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V. EMPLOYMENT AND LABOR PRACTICES

(continued)

4.

Development and Training (continued)

During the reporting period, the companies in the
mainland China provided employees with new
hire induction training, 55 management training,
target management training, corporate staff crime
and prevention training, outreach training, quality
management training, and production safety
management training (please refer to the “Health
and Safety” section below for details), etc. Argon
Medical provides employees with training on
sexual harassment, leadership and development
training, etc.

Health and Safety

The Group always cares about its employees’
health and their working environment safety
in order to prevent occupational hazards, and
protect its precious human capital. To comply
with the relevant local safety production laws
and regulations, we have formulated relevant
safety management systems and emergency
incident plans with reference to the production
environment of each plant, and provide effective
safety management mechanisms and incident
handling guidelines to prevent, control and
eliminate the loss caused by the emergency
incidents and ensure the safety of the employees.

In order to comply with the “Production Safety
Law of the People’s Republic of China” and
the applicable local laws and regulations, the
companies in the mainland China have formulated
safety production target management system,
safety production responsibility system, etc.,
establish safety management department, and
set safety production goals. Supervisors and
employees at all levels must clearly understand
their safety responsibilities and sign the respective
safety responsibility statement and strictly perform
their duty in accordance with the requirements as
stated in the statement.
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V. EMPLOYMENT AND LABOR PRACTICES

(continued)

5.

Health and Safety (continued)

Training is closely related to safe workplace and
occupational health. The Group prepares an annual
safety training plan based on the actual situation
of each department. The Group enhances the
employee’s awareness on occupational health and
safety, raises their consciousness and improves
their professional skills, especially for those job
positions with significant potential safety hazards,
and enable them to perform their duties in a safe
environment; by providing an all-round safety
training program and explaining to their employees
about the enterprise development strategy.
Employees have to report to the management
immediately when incident occurs or be aware
of any potential hazards. Employees are required
to undergo various types of machine operation
training, understand the production process and
guidelines of the production department, the
operation technology of each facility, and accept
safety education from the production department
and team. In order to strengthen employees’
occupational safety awareness, the Group regularly
organizes job technical training to ensure that
employees can meet the safety standards in terms
of thinking, knowledge and technology. During
the reporting period, the Group organized various
safety training programs, which include water
use in production process training, introduction
of external fixing bracket products training,
electrolysis training, electroplating operation
and safety training, welding training, training on
the nature, use, handling, storage, disposal of
hazardous chemicals and emergency handling,
fire extinguisher practical training, etc.. Staff of
special work types (e.g. electricians, welders, etc.),
must receive relevant professional safety training
and possess valid license from the government
authority before they are put to work. The Group
will continue to provide training to minimize
occupational health and safety risks during the
production process.
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V. EMPLOYMENT AND LABOR PRACTICES

(continued)

5.

Health and Safety (continued)

The safety department is responsible for
monitoring and management of hazards to
ensure that safety hazards in the production
workshop can be identified in a timely manner,
take appropriate measures to eliminate or control
risks, and post occupational hazard notification
cards in the production plants to remind and
warn employees of various sources of hazards
and related preventive measures; so as to ensure
the employees are working in a safe environment.
The engineering department is responsible for
maintenance of production machines. In case
of fault, it is necessary to report for repair
immediately to ensure that the employees work
in a safe environment. In order to ensure that the
machinery and equipment are in good condition to
reduce the risk of safety accidents, the engineering
department regularly inspects the production
machinery and equipment and fire-fighting
facilities (including fire extinguishers, fire hoses,
etc.). If abnormal conditions are found, immediate
repairs must be arranged. In accordance with
the applicable local laws and regulations related
to safety production and prevention and control
of occupational diseases, the Group established
management policies related to occupational
health, labor protective supplies, etc., and
constantly improve it to protect the health and
rights of workers. The Group provides employees
with labor protective supplies (such as masks,
protective gloves, protective clothing, goggles,
earmuffs, safety shoes, etc.) that meet national
standards, supervise and educate employees to
wear and use the same according to regulations,
and set up strict safety work and fire safety
guidelines. Since the production process involves
chemical substances and noise that can affect the
employee’s health, the companies in mainland
China engage qualified agencies to inspect
the occupational hazards of each job position
periodically. The inspection covers benzene,
toluene, xylene, ethylene oxide, noise, etc.. The
inspection results of occupational disease hazards
in the relevant job positions and work sites meet
the requirements of occupational exposure limits.
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V. EMPLOYMENT AND LABOR PRACTICES

(continued)

5.

Health and Safety (continued)

Argon Medical sets up the accident reporting
mechanism. In the case that accidents occur on
employees during work, relevant employees are
required to complete the medical authorization
form, and the employees will be sent to medical
institutions for treatment immediately. The
employees’ supervisors and those who witness the
accidents are required to complete the relevant
forms to record the process of the accident and
to provide relevant measures to prevent similar
accident from happening in the future, so as to
ensure the safety of employees. In April 2020,
Argon Medical kept a record of zero accident with
lost working days for 2.75 years. The company
organizes barbecue lunches for employees as
rewards for their employees’ contribution in
creating a safe working environment, and also
shows the company’s commitment to safe
production. Besides, in order to provide their
employees with a drug-free, alcohol-free, smoke-
free and anti-violent working environment, Argon
Medical sets out in the employee handbook about
the work rules policies and disciplinary actions for
violations of the rules.
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BRI -HEkELARS

V. EMPLOYMENT AND LABOR PRACTICES

(continued)

5. Health and Safety (continued)

With the outbreak of COVID-19 in 2020, for the
sake of employees’ health and safety, the Group
has implemented various preventive measures
according to the actual situation of different
business locations, and details are as follows:

e  lLaunched COVID-19 prevention and control
policy, and set up epidemic prevention and
control team to cope with the situation
of possible spread of the COVID-19 in the
offices, production plants, dormitories and
canteens;

e Set up isolation measures for employees
returning to the offices, production plants
and dormitories from the epidemic areas;

e  Conducted sterilization in the entire factory
area, including offices, production workshops,
dormitories, canteens, washrooms, etc. and
keep sterilization record;

e  Strictly controlled the access of personnel
to the production plant area. All employees
and visitors must wear masks, measure body
temperature, fill in personal health conditions
form and sanitize their hands and ensure
those personnel access to the production
plant area do not have any suspected
symptoms of infection;

e  Ensured sufficient stock of the COVID-19
prevention materials such as thermometers,
disinfection sprayers, hand sanitizers,
masks, medical gloves, ultraviolet lamps for
disinfection;
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V. EMPLOYMENT AND LABOR PRACTICES

(continued)

5.

Health and Safety (continued)

Employees must wear mask at work and be
aware of hand hygiene;

Distributed mask user manual to employees
to ensure that employees use masks correctly
in order to effectively prevent the spread of
epidemic;

Cancelled all gatherings and reduce the time
of staying outside during the severe period of
epidemic; and

Tried not to hold meetings, tried to use cloud
office, WeChat, telephone, SMS and other
electronic communication methods, and
reminded employees to maintain safe distance
from others.

Compliance

During the reporting period, there were no
confirmed violations of laws and regulations
related to employment, labor practices, health and
safety and labor standards with significant impact
on the Group.
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Supply Chain Management

The Group hopes to establish long-term and stable
strategic partnership with competent suppliers;
and develop together with suppliers on an equal
and win-win basis. Before we conclude contracts
with our major business partners, we insist on
performing an assessment about the quality and
ethical standards of our business partners based
on different criteria. We have developed strict
internal rules and regulations, an evaluation system
for new supplier selection, alternative suppliers
selection and relationship continuity; and a “list of
qualified suppliers” is established. When selecting
new suppliers, we need to assess the suppliers’
qualifications, management systems, production
equipment, etc.. After the trial use of the new
raw materials found acceptable, we will select the
best suppliers to continue the relationship; and
we will require the suppliers to have accredited
qgualification and good internal management
system, stable quality, punctual delivery, legal
compliance, possess the required professional
technical competence/quality, etc.. This is to ensure
that suppliers are competitive and the products
and services provided by them are of good quality.
We enter into annual contracts and long-term
quality standard agreements with critical suppliers
in order to ensure stable quality of materials.

Argon Medical also maintains the “list of qualified
suppliers” and the policy on supplier qualifications
and selection. The list of qualified suppliers is
reviewed and assessed at least once every year
and to decide whether to keep the supplier on the
list. The assessment criteria included the quality of
products, and the punctuality of supplies delivery,
etc.. Besides, Argon Medical conducts on-site
vendor visits and inspect the raw materials and
products. The number of onsite visits increased if
the supplier is new to the company.

-t
.

g EE

FEBAFERBENOHE
BEIERM RBRENBKS
ERAR AP F - ERIVER
£ BHERHHERERE - A
BRETEXEHFBHITLS
WzE P REASRSE
WREFGEEBBHNER
RIEERE > ZFIFIET T B&E
BABRERE > HHEmN
ME-BENERARATES
B UmEsTaREEES
B o BRI MR > M
BEZMEBENEE EER
MAEERBFLE; EMR
MEEBESBAERE  HME
EERESBHNMHERSE
EXEEBAITER AR
FHRANESEESE - RERE
EERZXE-GEGH A
BASERMERS  HERMH
REAEGFENERHNE
mMRFASER - SEFEM
HEENREN HEEMHE
BRI FEGRKREHNE

£ {71 o

ERBETRACKHERD
LEMHEBERRRME
RBEFRL-RERAZBE
tOHEBESNARAEGTE
B wREHESNELRES
R AE & ¥ B 32 5 5 2 Bl 2R &7
Deltih BEIRBREFE M
ERHEBNEMERER>
M HERNE Bt ER
BYREN G IR E 0 -

SHANDONG WEIGAO GROUP MEDICAL POLYMER COMPANY LIMITED ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2020

' LEREEREAE s TERRMAEIRAT 2020 BE - HEREARS



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

V1. OPERATING PRACTICES (continued)

2.

Product Responsibility

The Group is committed to satisfying customers
with quality products. With technological
advancement and improved living standards,
customers are increasingly demanding for product
quality. Therefore, we implement effective quality
control and keep improving product quality.
Employees themselves are experts in their jobs,
and their wisdom, valuable experience, and advice
on quality improvement play a significant role
for products. The Group holds monthly quality
meetings attended by middle management
personnel to review and study the problems we
encountered during the production and operation
process. Through the internal review or invitation
of external review for departments of production,
research and development, quality, sales and other
departments, the Group will develop relevant
improvement measures for the problems found.

If a customer finds that there is a problem with
the quality of the product or the product does not
meet its needs, the customer can process their
request through our after-sales service mechanism
and the problematic product could be returned
to us according to the Product Returns Process.
Besides, when we receive customer complaints
about our products, we will follow the Feedback
and Compliant Processing Procedures to improve
the quality of our products.
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2. Product Responsibility (continued)

Argon Medical has a quality management system,
prepares the relevant quality control manual
and index for the product production processes
and different stages in accordance with the
requirements under ISO 13485 and the standards
of the U.S. Food and Drug Administration and
the Public Health Agency of Canada to design,
develop and manufacture products in compliance
with the requirements of such standards, so as
to ensure that the quality of products is in line
with the international standards. The corporate
management team of Argon Medical sets out the
quality policy for the company and communicates
with employees at all levels on a regular basis.
The quality policy emphasizes on how employees
collaborate closely with their customers and
understand the customers’ requirements on
products, so as to provide better products, and
deliver and fulfill the orders punctually. The
customer satisfaction stems from each employee’s
persistence on product quality.

Privacy and confidentiality is one of the core
values of the Group. Customer information will be
handled with due care and confidentially. As far
as any confidential information obtained through
business relationships is concerned, unless required
by law or professional authority or duty, employees
cannot disclose any information to third parties
without prior appropriate authorization.

The Group respects intellectual property rights,
and employees are not allowed to own or use
copyrighted materials without the permission of
the copyright owner.

Compliance

During the reporting period, there was no
identified violations related to products with a
significant impact on the Group, and we have
not received any complaints about violations of
customer privacy, loss of information and breach of
intellectual property rights.
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V1. OPERATING PRACTICES (continued)

3.

Anti-corruption

Maintaining high ethical standards is one of the
core values of the Group. The Group adopts
a zero-tolerance attitude towards all kinds of
corruption, bribery and extortion. In order to
comply with the relevant laws and regulations of
each operating location, the Group has formulated
an employee handbook or related rules and
regulations to strictly regulate the behavior of
employees, and stipulate the improper solicitation,
acceptance of bribes or other illegal benefits (such
as property, banquet activities), etc., and stated
clearly the severe penalties in case of violations.
The Group demands all employees to build a habit
of strictly abiding by the rules and regulations, and
eliminate all bribery and/or corruption offences.
For employees who violate the company’s code
of conduct, the company will impose disciplinary
action or punishment of dismissal. These measures
show the Group’s determination to combat
corruption and uphold integrity. We hope to
contribute to building a clean and honest social
environment.

Compliance

During the reporting period, there was no legal
litigation involving corruption of the Group or its
employees.
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VII.COMMUNITY INVESTMENT

As a good corporate citizen, the Group proactively
participates in social welfare and donation activities.
During the reporting period, Argon Medical sponsored a
number of funds or charity activities, such as sponsoring
the “Athens ISD Last Blast” event to organize
graduation celebrations for the elderly; sponsoring the
“Keep Athens Beautiful” event, which was organized
through trash prevention education and activities
and community beautification projects promoted the
beautification of Athens, Texas; sponsoring horse riding
activities for children on the “Canton Trail Riders”;
donated to the Brain Treatment Foundation to support
traumatic brain injury victims and for conducting related
research.

The Group has always operated and paid taxes in
accordance with the law, and spared no effort to help
resolve local employment pressures. We prepare for
employees to plan well after retirement and provide
social insurance benefits for all employees. We have
always maintained a good operating environment
and development order, and have made certain
contributions to maintaining social stability and building
a harmonious community.
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VII.LENVIRONMENTAL PERFORMANCE DATA /\IBIEHERRIFE
SUMMARY

(Restated)®
ELIR
Unit 2020 2019
Efi 20205 2019FE
Greenhouse Gas Emission
BERBHNE
Scopel™:
gE—"
Total Tonnes 2,478.28 1,843.73
e 07
Intensity? Tonnes 0.46 0.32
e U]
Scope2?;
#HE"2
Total T@onnes 93,645.66 99,281.81
i
Intensity? Tonnes 17.37 17.24
e ]
Air Emission
BRIENE
Nitrogen oxides Kilograms 3,843.15 2,464.68
Eak=Knt) N
Sulfur oxides Kilograms 5.40 4.66
=Kl NI
Particulate matters Kilograms 273.08 175.34
B|hY N
Hazardous Waste Generated
FEBNELE
Wastewater:
Bk .
Total Tonnes 0.97 4.99
me i
Intensity? Tonnes 0.0002 0.0009
e ]
Solid Waste:
EIR2EEY) -
Total Tonnes 152.52 19.90
me i
Intensity? Tonnes 0.03 0.003

B i
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VII. ENVIRONMENTAL PERFORMANCE DATA

SUMMARY (continued)

N IRIFHBRRHEE (@

(Restated)®
ELIR
Unit 2020 2019
Efi 20205 2019
Non-Hazardous Waste Generated
EEBEMELEE
Wastewater:
BEK
Total Tonnes 26,848,359.12 26,989,897.06
s 07
Intensity? Tonnes 4,980.49 4,687.85
B U]
Solid Waste:
EIR2EEY)
Total Tonnes 819.15 832.99
me i
Intensity? Tonnes 0.15 0.14
e ]
Packaging Materials Used for
Finished Products
HmfAEEMEERE
Total* Tonnes 20,646.80 19,796.40
me U9
Intensity? Tonnes 3.83 3.44
e ]
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VII.LENVIRONMENTAL PERFORMANCE DATA /\IBEH#EXRRIEE »
SUMMARY (continued)

(Restated)®
B5IP
Unit 2020 2019
Efi 20205 [ 20195
Energy and Water Resources
Consumption
EERKERERE
Electricity:
B
Total Megawatt hours 122,887.14 129,972.42
ne KEE
Intensity? Megawatt hours 22.80 22.57
B KEE
Steam:
Total Tonnes 114,610.98 110,102.04
ne it
Intensity? Tonnes 21.26 19.12
BE I
Gasoline:
T -
Total Liters 230,118.48 237,949.50
ne NI
Intensity? Liters 42.69 41.33
B 2
Diesel:
Sl
Total Liters 125,261.70 72,440.25
we N
Intensity? Liters 23.24 12.58
zE N
Natural Gas:
RAR
Total Cubic meters 791,282.75 523,092.97
we AR
Intensity? Cubic meters 146.79 90.86
e Ak
Water Resources:
KER
Total Tonnes 27,325,068.24 27,497,644.38
e W
Intensity? Tonnes 5,068.92 4,776.04

B i
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VII. ENVIRONMENTAL PERFORMANCE DATA
SUMMARY (continued)

Notes:

Scope 1 refers to the greenhouse gas emissions directly
generated by the Group's business, including combustion of
gasoline, diesel, natural gas, etc..

Scope 2 refers to the Group's business indirect GHG emissions,
including consumption of purchased electricity.

The intensity is calculated based on the production volume per
million units.

Some factories of the Group do not have statistics on the
weight data of packaging materials used for finished products.
The Group will improve the mechanism to collect relevant data.

Part of the data for the previous year are restated to conform
with the current year's presentation.
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h-BERBSZHBMBRABEN
(IRIG-HHERERHRSIE

IX. “ENVIRONMENTAL, SOCIAL AND
GOVERNANCE REPORTING GUIDE"BY

THE STOCK EXCHANGE OF HONG KONG E1p
LIMITED
General
Disclosure/
Key Performance
Indicators
(“"KPIs") Reporting Guideline Page
—MRiE
R 4R 45 1R HwEEs B¥
A. Environmental
A. IRIE
Aspect A1 Emissions
[BEA1 B
General Information on: 8-17
Disclosure BERBREAERBHB - BAKRTHNES - BEER
— g iR B8 BEBEYNELZN
(a) the policies; and
BR ;&
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
air and greenhouse gas emissions, discharges into
water and land, and generation of hazardous and
non-hazardous waste.
BTHETAREASENERIERERRAINE
Ko
KPI A1.1 The types of emissions and respective emissions data. 45
FARAEMIEEAL.Y BRI RERASER B -
KPI A1.2 Greenhouse gas emissions in total (in tonnes) and, 45
A R AR WIE1EAT1 .2 where appropriate, intensity (e.g. per unit of
production volume, per facility).
BERBASME UUWE) X WER) BE UE
EE2BA - -TFERETE) o
KPI A1.3 Total hazardous waste produced (in tonnes) and, where 45

REHE & WIS IEA1.3

appropriate, intensity (e.g. per unit of production
volume, per facility).

FFEEEEREEY®EE CUMEE) & WNEA) BE (W
NeEE8M -SERMTE) o
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IX. “ENVIRONMENTAL, SOCIAL AND
GOVERNANCE REPORTING GUIDE"BY

THE STOCK EXCHANGE OF HONG KONG 5| ) (%
LIMITED (continued)

hBERBSRBPMARAEM
((iaiﬂ ?iﬁﬂz%iﬁiﬁﬁ

General
Disclosure/
Key Performance
Indicators
("KPIs™) Reporting Guideline Page
—ReiE
R 4R 45 1R HwEEs B¥
A. Environmental (continued)
A i-ﬂtﬁ. (/\E)
KPI A1.4 Total non-hazardous waste produced (in tonnes) and, 46
A RENIERAL4 where appropriate, intensity (e.g. per unit of
production volume, per facility).
FREAEZEEYAE UUMSTE) K WER) BE (W
NEESBM SERME) o
KPI'A1.5 Description of measures to mitigate emissions and 9-17
BB AE IS IRAL.S results achieved.
R R 2 RVFE T S FT1S AR ©
KPI A1.6 Description of how hazardous and non-hazardous 11-16
RSB A NIETRA1.6 wastes are handled, reduction initiatives and
results achieved.
HLRIEAEREEEEYNG % RBEELESIER
FFri§ AR ©
Aspect A2 Use of Resources
BEA2 BiREH
General Disclosure Policies on the efficient use of resources, including 17-25
energy, water and other raw materials.
— AR B BERFERER (BiER K EMEME) BEER
KPI A2.1 Direct and/or indirect energy consumption by type (e.g. 45

B SR AR IS IRA2. 1

50 SHANDONG WEIGAO GROUP MEDICAL POLYMER COMPANY LIMITED ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2020

electricity, gas or oil) in total (MWh) and intensity
(e.g. per unit of production volume, per facility).
REVSDNEREK SEEER (B [o0h) 25
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mMEtE) °

' LEREEREAE s TERRMAEIRAT 2020 BE - HEREARS



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RIE- I B REARS

IX. “ENVIRONMENTAL, SOCIAL AND h-EBUMESXZRBRAEN
GOVERNANCE REPORTING GUIDE"BY (IRIE- (B RERERESE
THE STOCK EXCHANGE OF HONG KONG 3| ) (&)

LIMITED (continued)

General
Disclosure/
Key Performance
Indicators
(“"KPIs") Reporting Guideline Page
—ReiE
R 4R 45 1R HwEEs B¥
A. Environmental (continued)
A IRIE (&
KPI A2.2 Water consumption in total and intensity (e.g. per unit 47
BB AE M I51RA2.2 of production volume, per facility).
MEKEREZE UBESEMN -BERME)
KPI A2.3 Description of energy use efficiency initiatives and 18-22
R AE M I51EA2.3 results achieved.
AR IR E A 5T B K PTG AL R ©
KPI A2.4 Description of whether there is any issue in sourcing 23-24
A 3 4R WIE1EA2 .4 water that is fit for purpose, water efficiency
initiatives and results achieved.
HE SR ERGE AR ORI BRI R > DURIR FH R K 3
s8I R PRIGAR
KPI A2.5 Total packaging material used for finished products (in 46
A SR AR I TEA2.5 tonnes) and, if applicable, with reference to per
unit produced.
Kl mPTABEMNNEE (U8 & (ER)
FTEBMUEE-
Aspect A3 The Environment and Natural Resources
[EEA3 RIRRRAER
General Disclosure Policies on minimizing the issuer’s significant impact on 26
— g% B8 the environment and natural resources
BRZETAHRIERRAERENERTENER -
KPI' A3.1 Description of the significant impacts of activities on the 26

RE B B WIS IZA3.1

environment and natural resources and the actions
taken to manage them.

HWMEFEHHRERRABERNEAFZERBER
BIEBMAEZENTH -
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IX. “ENVIRONMENTAL, SOCIAL AND h-EBMESXZRBRAE El'9
GOVERNANCE REPORTING GUIDE"BY ((Iatﬁ. ?iﬁiiﬁiﬁiﬁﬁ
THE STOCK EXCHANGE OF HONG KONG g ) (4

LIMITED (continued)

General
Disclosure/
Key Performance

Indicators
("KPIs™) Reporting Guideline Page
—MRiE
RARE ISR RE$E5I BH
B. Social’
B.it®'
Aspect B1 Employment
[EmEmB1 E{#
General Disclosure Information on: 27-39
— i B BRFMN R ERE B REH  TIERE - R TEH

ZZlb R URHEMGBEREN

(a) the policies; and

R 5 &

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating
to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal
opportunity, diversity, antidiscrimination, and other
benefits and welfare.
ETHETAREARENHRBRZERRINE
1} o
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IX. “ENVIRONMENTAL, SOCIAL AND h-EBUMESXZRBRAEN
GOVERNANCE REPORTING GUIDE"BY (IRIE- (B RERERESE
THE STOCK EXCHANGE OF HONG KONG 31 @@

LIMITED (continued)

General
Disclosure/
Key Performance

Indicators
("KPIs™) Reporting Guideline Page
—ReiE
R 4R 45 1R HwEEs B¥
B. Social’ (continued)
B.1g' (&)
Aspect B2 Health and Safety
[EEB2 fRREZZ
General Disclosure Information on: 34-39
— i B ERAREZ2THRERFREREERRHAEMBEN
(a) the policies; and
BR, &
(b) compliance with relevant laws and regulations that

have a significant impact on the issuer relating

to providing a safe working environment and

protecting employees from occupational hazards.

BTHETABEAZENHBZREKRRANE

1} e
Aspect B3 Development and Training
[EEB3 R R AE
General Disclosure Policies on improving employees’ knowledge and skills 32-34
— AR ik EE for discharging duties at work. Description of

training activities.
BRI RS BT T FE 80 3 K i sE B BUR - it
BEIlES) o
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IX. “ENVIRONMENTAL, SOCIAL AND h-EBMESXZRBRAE El'9
GOVERNANCE REPORTING GUIDE"BY ((Iatﬁ. ?iﬁiiﬁiﬁiﬁﬁ
THE STOCK EXCHANGE OF HONG KONG g ) (4

LIMITED (continued)

General
Disclosure/
Key Performance

Indicators
("KPIs™) Reporting Guideline Page
—ReiE
R 4R 45 1R HwEEs B¥
B. Social’ (continued)
B.1g' (&)
Aspect B4 Labor Standards
[EmB4 5T AR
General Disclosure Information on: 29
—fRiREE BRABH L E T asaml s T -
(a) the policies; and
BR, &
(b) compliance with relevant laws and regulations that

have a significant impact on the issuer relating to

preventing child and forced labor.

ETHETAREARENHRBRZERRAINE

£} e
Aspect B5 Supply Chain Management
B &EBS5 {HFE i E IR
General Disclosure Policies on managing environmental and social risks of 40
— ik 5 the supply chain.

EEHEBNIRE R ERBER-
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IX. “ENVIRONMENTAL, SOCIAL AND h-EBUMESXZRBRAEN
GOVERNANCE REPORTING GUIDE"BY (IRIE- (B RERERESE
THE STOCK EXCHANGE OF HONG KONG 31 @@

LIMITED (continued)

General
Disclosure/
Key Performance

Indicators
("KPIs™) Reporting Guideline Page
—MRiE
RARE ISR RE$E5I BH
B. Social’ (continued)
B.#1®' (&)
Aspect B6 Product Responsibility
[EmB6 EmAE
General Disclosure Information on: 41-42
—fRiREE ERFMRRHESNMBRBNRERZE - BEE - BEE KR

REEURBREER !

(a) the policies; and

R 5 &

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating
to health and safety, advertising, labelling and
privacy matters in respect of products and services
provided and methods of redress.
ETHETABREARENHRBZERRINE
#}o
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IX. “ENVIRONMENTAL, SOCIAL AND h-EBMESXZRBRAE EI'9
GOVERNANCE REPORTING GUIDE"BY ((faiﬂ ?iﬁii%iﬁiﬁﬁ
THE STOCK EXCHANGE OF HONG KONG 5| ) (4

LIMITED (continued)

General

Disclosure/

Key Performance

Indicators

("KPIs™) Reporting Guideline Page

—MRiE

RARE ISR RE$E5I BH

B. Social’ (continued)
B-*ig‘l (I\E)

Aspect B7 Anti-corruption

[EmEmB7 R&E5

General Disclosure Information on: 43

— i B BRI IERERE ~ 1R~ lRFF ROk R 88 A0 ¢

(a) the policies; and
B &

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
bribery, extortion, fraud and money laundering.
BITHETAREAZENEREERRINE
Ko

Aspect B8 Community Investment

[EEmBS8 HHERE

General Disclosure Policies on community engagement to understand 44

— R E the needs of the communities where the issuer

operates and to ensure its activities take into
consideration the communities’ interests

BERMtE2HEREREE @Fﬁ?‘%i EEEMEMREZE
BEHgERTEM mAEER

Note: BosE -

L Pursuant to Appendix 27 to the “Main Board Listing Rules”, the ! HRC(ER MR HER275/8 T+
KPIs under “Area B. Social” are recommended disclosures only. EHEB MG NHRERIEERE
Therefore, the Group chooses not to disclose those KPIs in this BEFEEG O Rt AEBEERRE
report. @&%%ﬁﬁ%%’?ﬂ%ﬁ"
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