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The Board of Directors (the “Board”) of Shandong
Weigao Group Medical Polymer Company Limited (the
“Company”) is pleased to present this Environmental,
Social and Governance (hereinafter called "ESG”)
Report (the “Report”) of the Company and its
subsidiaries (collectively as the “Group”) for the year
ended 31 December 2024 (the “Reporting Period”). The
Report details the Group's relevant policies, strategies,
management approaches, and specific measures in the
areas of environmental and social sustainability, and
reports on the Group's performance in these regards.

Reporting Scope

The Report covers the Group’s manufacturing business
of medical consumables, orthopedic products, and
equipment in Mainland China and the manufacturing
business of interventional products of Argon Medical
Devices Holding, Inc. ("Argon Medical”), with its
headquarters based in the United States. Such
businesses are the core business and major source of
revenue of the Group. The sales and R&D operations in
overseas regions are not covered in the reporting scope
due to their impact on the ESG performance is not
significant. During the Reporting Period, there were no
significant changes to the scope of reporting.

Reporting Standards and Principles

This Report is prepared in accordance with the
Environmental, Social and Governance Reporting Code
(the "ESG Reporting Code”) set out in Appendix C2 of
the Main Board Listing Rules of The Stock Exchange of
Hong Kong Limited (the “HKEX"), and fully complies
with its mandatory disclosure requirements and the
“comply or explain” provisions.
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ABOUT THE REPORT (continued) — FARTHRSE (@

Reporting Standards and Principles (continued) ERIFERFR (4B)

Materiality BEM
Through diverse channels, the Board has collected s FEBZ 7TI3'T RBREFMNHE
stakeholders' opinions, and in conjunction with = %m%$aﬁunﬂ&¥

Board discussions and business development
analysis, identified the ESG issues that are
material to the Group's investors and other
stakeholders. These issues are reported on, with
detailed information disclosed in the “Stakeholder
Engagement” and “Materiality Assessment”
sections.

Quantitative

The Report discloses the Group’s quantified
environmental and social key performance
indicators (“KPIs”), enabling the Group's
stakeholders to gain a comprehensive
understanding of the Group's performance
in ESG. The KPIs are calculated in accordance
with the “Appendix 2: Reporting Guidance on
Environmental KPIs” and “Appendix 3: Reporting
Guidance on Social KPIs” of “How to Prepare
an ESG Report” published by the HKEX in
March 2020. The information is accompanied by
narratives that explain their purpose and impact.

Balance

This Report fairly reflects the Group's
performance in all aspects of ESG and avoids
any selection, omission, or reporting format that
may inappropriately influence the decisions or
judgments of the readers of the Report.

Consistency

The Group has used consistent disclosure and
statistical methods, to the extent reasonably
practicable, to enable meaningful comparisons of
ESG data over time.
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I+ ESG MANAGEMENT

Board Statement

The Board is fully responsible for integrating ESG
issues into the Group’s management philosophy
and development strategy. It provides guidance and
supervision for the implementation of ESG work in
all areas and regularly reviews the progress towards
achieving ESG goals. For disclosures relating to the
Board's oversight of ESG matters, the Board's ESG
management approach and strategy, the progress of
the Board's review of ESG-related objectives and their
relevancy to the business of the Group, please see other
disclosures in the “ESG Management” section, which
forms part of the Board Statement.

Chairman’s Statement

The Group is committed to corporate social
responsibility and balancing environmental, social and
economic benefits, and hopes to balance its business
development with the interests of its key stakeholders
and operate its business in a sustainable manner. To
achieve this vision, the Group has set a sustainability
framework that focuses on environmental protection,
resource management, and employee and community
well-being and guides the Group’s sustainability efforts
to ensure that sustainability elements are integrated
into our business processes and all business decisions.
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I1- ESG MANAGEMENT (continued)

Chairman’s Statement (continued)

Global warming is a major concern of governments
worldwide. The Chinese government has developed
more rigorous environmental laws and regulations.
The Group takes the environmental protection policy
of the Chinese government as the development
blueprint, aligns with the strategy of safe, harmonious,
green development and clean production, and instils
the concept of environmental management into the
core of its operating activities. In 2020, the Company
issued a green bond. The Board considers that the
Green Bonds will support the Group in implementing
resource and energy efficiency measures and to research
and development and introduce the first Electron
Beam sterilization (E-beam) process in Mainland
China to displace toxic gas-based processes along its
manufacturing process. The plants in Mainland China
began to work on clean production in 2022. At the
same time, the Group pays attention to and loves
nature, and makes joint efforts with employees to build
an environment-friendly and resource-saving enterprise.

The Group has always been concerned about the
remuneration and benefits of its employees, their career
development opportunities, and the provision of a
safe working environment for them to work actively
with passion. The Group adheres to its original goal
of undertaking corporate social responsibility and
actively supports social welfare and charitable affairs.
Simultaneously, the Group continues to assess climate
risks and studies on adaptation methods to help address
potential challenges, so that we will be able to grasp
the nettle and seize opportunities in facing crises.
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Chairman’s Statement (continued)

The Group’s product and market diversification
strategies and resource integration measures have
demonstrated continuous anti-risk capabilities.
Providing high-quality products and services is one
of the core values of the Group. Therefore, the
Group vigorously improves the innovation system,
adheres to scientific management, improves the
quality management system, and has passed a series
of international accreditations. The Group adheres
to product mix optimisation and adjustment strategy
focusing on the introduction of foreign advanced
production equipment and enhances efforts on
technological transformation to improve technological
standards, production efficiency and product quality.
In addition, the Group integrates marketing resources
to improve the efficiency of new product sales through
the sharing of internal channel resources. Building an
ecosystem with diversified products and a collaborative
and efficient organisational system through our
platform strategy, the Company will provide an enriched
product mix and holistic solutions to medical institutions
and patients to improve efficiency and quality of
service.

To achieve the above vision, the Group has set a
number of environmental and social key performance
indicators and taken a top-down approach to
disintegrate the KPIs into the functional departments.
Not only has the Group improved the well-being of
the employees, but it also urged the employees to
make changes in different areas, such as reducing
greenhouse gas emissions and making good use
of resources. ESG matters that the stakeholders of
the Group rate as priorities are tracked through the
stakeholders’ engagement exercise (Please refer to
the section “Stakeholders’ Engagement” below for
details). During the Reporting Period, the Group has
made achievements by actively supporting the Group’s
sustainable development strategies and objectives
from the management team and all employees. The
relevant scope, progress and achievements relating to
the environmental and social KPIs are disclosed in the
Report.
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I1- ESG MANAGEMENT (continued)

Chairman’s Statement (continued)

The Group has always adhered to the policy
of "Pioneering and innovating, realistic and
consolidating”. By adhering to the mission of “creating
a healthy future with white angels”, establishing the
core values of conscience, sincerity and loyalty, and
sticking to the development strategy of “one centre
and three transformations”, the Group is committed
to building a global company, a world-class enterprise,
entering into the ranks of the strongest enterprises
of international medical devices, realising the vision
of “being the number 1 in Mainland China, and a
world-class and most respected innovative enterprise
of medical devices and medicines”. The Group hopes
that its professional management team can commit to
stable operation and prudent financial management
policy, dare to rise to continuous challenges, implement
sustainable business strategies improve business
performance, and create more meaningful long-term
value for the Company and our stakeholders.
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Governance Structure

The Board firmly believes that a robust ESG strategy
not only enhances the investment value of the Group
but also creates long-term returns for all stakeholders.
Therefore, establishing a clear governance structure
is crucial for the effective implementation of the ESG
sustainability strategy. The Group has specifically
built an ESG governance system to clarify the
responsibilities and divisions of labour at each level.
The Board is responsible for formulating the long-
term ESG development policy and specific strategic
plans, reviewing the progress of ESG work annually,
and overseeing performance. The Board also holds
regular special meetings to identify, review, assess, and
propose improvements in key areas such as corporate
social responsibility, sustainable development practices,
and climate change response. The management team
reports to the Board regularly to assist the Board in
assessing and determining whether the Company has
established an appropriate and effective internal control
system to contain the ESG risks. At the operational
level, functional units are responsible for ensuring the
integration of sustainability strategies and practices
into the Group’s business operations and exploring new
action plans or initiatives.
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The Board e Developing long-term sustainable development policies and

e strategies
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e Assessing and identifying risks and opportunities associated with

ESG

o ML REER BESGRE R KB

e  Ensuring appropriate and effective ESG risk management and

internal monitoring systems

s BEREBAEMNESGRREERANIBEIERF

e  Reviewing and approving policies, objectives and action plans or

measures related to ESG

o 15T RHL/EESGAERARYEIR

BIRRITEN B T

e  Reviewing and approving the ESG report

o  EHMESGREZ
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II+ ESG MANAGEMENT (continued) " RE-HEREGHER @
Governance Structure (continued) BanE (&
Management Team e Developing and reviewing ESG-related policies, objectives and
B I E X action plans or measures

o HIERBNESGHEBANEBER - BRRITENFT 8IS

e Monitoring and reporting to the Board on the progress and quality
of implementation of the action plan or measures
e EHERNEFTERTHNEHNATEERER

e Identifying ESG risks and opportunities
o HAIESGREFE K18

e  Reviewing the ESG report
o HERIESGHREZE

Functional Department e Identifying, assessing, formulating and reporting to management on
& BE &6 P9 significant ESG issues
o HAFE -EERMEIEEEREKRESGEHRE

e  Performing ESG risk management and internal monitoring
o HITESGEFEEE KRNI EE

e  Ensuring ESG policies, objectives and action plans or measures are
integrating into business operations

o HERESGER - BRERITEFENEHMBAEHZET

e Reporting to management on the progress and quality of
implementation of the action plan or measures

MEEEERTHEHERNATERELEER
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Governance Structure (continued)

The Board has appointed the independent ESG
consulting firm Riskory Consultancy Limited to conduct
data and information collection and analysis, assist
in report preparation, provide recommendations for
improving ESG performance, and offer consulting
services related to ESG matters. The Group has collected
and analysed the views of key stakeholders on ESG
matters and conducted a materiality assessment to
identify important ESG issues for the Group, details
of which are disclosed in the sections “Stakeholders’
Engagement” and “Materiality Assessment” below.
To effectively lead the Group's ESG process, the Board
continuously monitors the work of all departments
to ensure that they work closely together to achieve
the sustainable development goals of operational

compliance and social responsibility.

Y RE-HERELANER @
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11+ ESG MANAGEMENT (continued) T RIE-HEREABNER ©®
Stakeholders’ Engagement Fin&sH
Sustainability is a core value that our Group firmly AFEEREAERETNZOE
upholds. We are committed to making every effort in B RMAXEERFENEELE
areas such as environmental protection and community EHhEAERND AL ZXERS
engagement. To this end, we place great emphasis EEREBN SHERE KRR
on maintaining close communication and connections KREE - BT - BEP -#HEF 1Ht&
with stakeholders such as government/regulatory ERMERFETZBEHE BEZ
organisations, shareholders/investors, employees, PRNITRERESEANER T8
customers, suppliers, and the community. We actively DEBE EEANEOER
listen to and carefully organise opinions from all sectors. BNSRREFHR EMEEXR
Based on thorough communication and consultation, EENAIFEZRA M - AERT
and weighing of advantages and disadvantages, we EREETRE -t RER/RRRE
strive to find the optimal balance and thus determine BEREFRAREERANBERZS
the direction of our Group's sustainable development. YERBUMET BRAFNHEN
The Group assesses and determines its environmental, HEHEX - BEREEARBIEEN
social and governance risks, and ensures that the [ClIfEW Tk !

relevant risk management measures and internal
control systems are operating effectively. The following
table shows the means of communication with the
stakeholders and the management's response to the
stakeholders’ expectations and concerns:

Expectations Means of
Stakeholders and concerns communication Management response
finE HEHREK BBRE EREFIE
Government/ o Compliance with laws ¢ Periodic report/ ¢ Uphold integrity and compliance in operations
regulator and regulations announcement REBRRFAERER
organisations BRRER EHRE/BEAS
B/ ¢ Pay tax on time to contribute to society
EEAM o Fulfill tax obligations o Correspondence BEERUCIETE
BIIRBER A
o Establish comprehensive and effective internal
o Safe production ¢ Handle official control system
ZEEE business through the BUZEEMNAEHEZR

government affairs

website or application ¢ Implement clean production
BBY BRI, BITRREE
EREFIEAK
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Il ESG MANAGEMENT (continued) “CRIR-HEREBHNERE ®
Stakeholders’ Engagement (continued) FipEsH (@)
Expectations Means of
Stakeholders and concerns communication Management response
FinE HEHER BERE EREERE
Shareholders e Return on investment ¢ Information disclosed e Management possesses relevant experience
finvestors KEDHR on the HKEX website and professional knowledge of business
Re/RES RERFEGEHE S sustainability
o Information EE EEEAAEECRNEENHE BREEN
transparency A RHEN
BBEHE o The Company’s website
PN o Ensure transparency and efficient
e Corporate governance communications by publishing information
system ¢ General meeting and on the websites of HKEX and the Company
REERGIE other shareholders regularly
meetings ERRBR AR AR B ERES
o Operation of risk REAGRHMER REHERBNER
management g%
RERKER e Strive to improve internal control and focus on

risk management

BNREABEERAREE

o Actively penetrate the integration and product
structure adjustments and other strategic
means, continue to promote the product
penetration rate of core customers, and seek
to bring considerable revenue growth
RRARREESRERGEREZNRE
FROBBRERODERNERSER SX
HRAENRAL R
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11+ ESG MANAGEMENT (continued) - EBERE-HERELANER @
BEpE2H (&)

Stakeholders’ Engagement (continued)

Expectations Means of

Stakeholders and concerns communication Management response
tEAVE HZHREKR BERE EREERE
Employees e Labour rights Staff activities Set up contractual obligations to protect
8T BTG BTEH labour rights
HESNEEURES TR
o (Career development Employee performance
EE assessment Encourage employees to participate in
TER¥ER continuous education and professional training
e Compensation and to enhance their skills
welfare Induction and on-the- HEET2RFENEREXBIRRAE
FBENER job training i
AR ETERE
o Health and safety Establish a fair, reasonable and competitive
BREEZZ Internal meetings and remuneration scheme
announcements BURT -/ENERFNNFNER
RBEERES
Pay attention to occupational health and
Contact via safety
email, phone and ATEBERERZZ
communication
application Organise employee activities to enhance
BEEFHM BER cohesion
ERERERHES BMBTEEHLULRER )
Customers * High-quality products Business visit Improve the quality of products and services
xR and services BHED continuously in order to maintain customer

BEE QAR satisfaction
Contact via email and FERUEEERERBLURES R
o Reasonable price phone call
EBigAE BEETHHREE Ensure proper contractual obligations are in
b place
o Timely delivery BRETENER

RERE
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Y RE-HERELANER @

Stakeholders’ Engagement (continued) FipEsH (@)
Expectations Means of
Stakeholders and concerns communication Management response
tEIVE HZHREKR BERE EREERE
Suppliers o Stable demand e Business visit o Ensure proper contractual obligations are in
HrEm EXEE ik 3= place
BRETENER
e Good relationship with e Contact via email and
the Company phone call e Maintain strong and long-term relationship with
HABRR R % BABEFBHRERE suppliers
% RIFRA R RIS FR 7

o Corporate reputation

PEEE
Communities o Environmental protection e
HE RiE R

o Reduce greenhouse gas
emissions

A BEREE SR

* Reduce waste generation e

HOBEYNESE

o Effective resource
utilisation

BEXERTA

o Community contribution
HE2H

o Economic development

TEER

The Company's official

website and information
publicity website of the
government department

KRB A R BT
FIfE B ATHEIE

Community activities

HEEE

. Select suppliers with due care
EEEMER

o Pay attention to the problem of climate change
and actively take various clean production
measures

FIRGECIRERNEBERLERR

* Encourage employees to actively participate in
charitable activities and voluntary services

wE S T2 BEE BN SERS

* Maintain good and stable financial performance
and business growth

BRERRENMBRENEBER
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Il ESG MANAGEMENT (continued) “CRIR-HEREBHNERE ®
Materiality Assessment BRI
During the Reporting Period, the Group conducted REHAN AEBEZBEEIEREN
a materiality assessment through discussions with MUARERTRARBE ARTEE
management and by utilizing various channels. First, M- BEINEHTEFERMER
a list of key stakeholders and ESG-related issues of EBFABEINRE - LT REA
concern to the Group was identified. Subsequently, the ERIER BB ERHE T HEL
level of importance attributed to these issues by both BEENERZEEETEH MR
parties was assessed to determine the relatively material EHEHEEZNESGERE -HNE
ESG issues. For materiality assessment, the Group has EMT L AEEBERNUT=E
adopted the following three processes: Az

e Through diverse channels and internal discussion
BBZITRERANE

e Examines and adopts the ESG issues of concern in the past

Identification stakeholders’ engagement
E il @ AR IR AR R D B 2 R B R PR ERVESGER &2

e  Draws attention to emerging ESG issues
A BT ERIESGER R

e  Synthesises, analyses and evaluates the views of all parties to

identify and prioritise potential and important issues
e -PMETEERFER UMHRBETEEUEE U ALLE
FEEULBARF

Prioritisation

SN BRRT e Develops materiality list based on the importance of the issue to
the Group and its key stakeholder
REEEHAERRFEFNENEZREERNEEUEZER
==]

e Interacts with the management team to validate the results of
materiality assessment and ensure that these issues are aligned
with the sustainable development direction sought by the Group
HERERES UWRFEENTEER HERESLEHREEALRE

Validati EERNAIFEERAA—®
alidation
& 2
T e  Reports the results of materiality assessment to the Board and

makes the required disclosures in the ESG Report
RELFTENEZU L ERAEFTFER > WINESGHRE T F
PR R R
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I+ ESG MANAGEMENT (continued) " RE-HEREGHER @
Materiality Assessment (continued) EEMTE (@&
The materiality assessment will help the Group EENTEENAEERFRERE
to ensure that business development meets the REMREFMENREHEK
expectations and requirements of stakeholders. The AEBEHF27EHBEMNES
Group has identified 27 sustainability issues that are MEBEENAFEEREEH =&
important for our operations. The matters of concern to EHTERUATHNEEEZEFE
the Group and stakeholders are set out in the following A

materiality matrix:

EEM (REE EE 1HH)
1:] EEMES Materiality Level (Most
Subject Area Materiality Topics important/Important/Relevant)

IR
Environment

1 BE RAEK B2

Air emission Important
2 HE RESHEK B2
Greenhouse gas emissions Important
3 RIZE1E B2
Climate change Important
4 BEIRTEF B2
Energy consumption Important
5 KERER BE
Water resource consumption Important
6 BE K BETR B2
Sewage discharge Important
7 BEBEEYIM BE
Discharge of non-hazardous wastes Important
8 BEBEEYEIN REZ
Discharge of hazardous wastes Most important
9 JR A1 kHE REZ
Use of raw materials Most important
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I1- ESG MANAGEMENT (continued)

Materiality Assessment (continued)

IS
Subject Area

EEMEE
Materiality Topics

HE-EBRRFEIER

Social - Employment and Labour Standard

11

12

13

14

15

HE-ZEEH

ZRETE
Diversification and equalisation
RES TH#Em

Labour rights protection

TEFE T K& I55 TR a1
Measures to prevent child labour and
forced labour

AFEE

Talents management

B TR EEF)

Employee compensation and benefits
HERREAZS

Occupational health and safety

Social - Operating Practices

17

18

19

20

21

22

23

k&5
Anti-corruption

oo

Intellectual property rights
EmEEHZE

Product quality and safety
AR5 E =

Service quality

SEGH

Operational compliance
HEHEE

Supplier management
ERLZ2ERIIRE
Information security and privacy
protection

ERMRE

Customer satisfaction

RIE e RELGRS

“RIE-HEREAGNEE @

EEMTE (B

EEN (REE EE M)
Materiality Level (Most
important/Important/Relevant)

LG

Relevant

el

Relevant

el

Relevant

BREE

Most important
52

Important

52

Important

REZ
Most important
B2

Important
REZ

Most important
RBEE

Most important
RBEE

Most important
REZ

Most important
B2

Important

BEE

Important
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11+ ESG MANAGEMENT (continued) Y RE-HERELANER @

Materiality Assessment (continued) EEMTH (B

EEN (REE E2 HmR)

s EEMEE Materiality Level (Most
Subject Area Materiality Topics important/Important/Relevant)

*iﬁ 1&@] (nﬁ)

Social - Operating Practices (continued)

Al MR el et BB
Access and affordability Most important

25 EmRFREMEREE REE
Product design and lifecycle Most important
management

#HE-HE
Social - Community
26 HE2H sl

Community involvement Relevant
27 TEHEAER EE
Collaborative industry growth Important
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I1l. ENVIRONMENTAL PROTECTION

The Group strictly abides by the environmental
protection laws and regulations of the People’s
Republic of China (the “Mainland China”), including
"Environmental Protection Law of the People’s Republic
of China”, “Atmospheric Pollution Prevention and
Control Law of the People’s Republic of China”, “Water
Pollution Prevention and Control Law of the People's
Republic of China”, “Law of the People's Republic of
China on the Prevention and Control of Environmental
Pollution by Solid Wastes”, “Law of the People’s
Republic of China on Noise Pollution Prevention and
Control”, "Energy Conservation Law of the People’s
Republic of China”, “National Directory of Hazardous
Wastes (2025 Version)”, laws and regulations of the
local government of the United States and other
applicable requirements and standards. The Group
strictly complies with environmental protection laws
and regulations. Taking into account its own operating
environment, structure, production capacity, human
resources and other actual conditions, the Group has
established a feasible pollutant management system
to regulate the generation of waste gas, wastewater,
noise and various types of solid waste in the operation
and production process. During the Reporting
Period, the Mainland China companies actively
carried out mandatory clean production audits, put
forward a number of feasible clean production plans,
effectively reduced pollutant emissions, saved energy
consumption, and their overall performance was rated
as advanced in domestic clean production. The Group
continues to reduce the carbon footprint through
various policies, measures and actions to heighten all
levels of awareness of the importance of their impact
on the environment, thus reducing the adverse effects
on the environment caused by the business activities
of enterprises and the personal life of employees.
The relevant information will be represented in detail
in the sections “Management of Emissions” and
“Management of Resources Utilisation” below.

RIE e RELGRS

= IRIBRE

AEEERETHEARENE
(TFREIA ) IRIRRERY AR A
R BE(PEARANEIRZR
HE) (PEARENMBEARR SR
Briaik) ~ (PEARKEMBEKTZ
BriaiE) ~ (PEARXNEE R R
s RIRIBE R E) (PEARH
MEIRESRYEE) ~ (FEAR
HAMBEEBHHERE) ~ (B KRS
Y5 ex) (2025hk) ~ =B E #th BT
FERERREMBERNERA
RE - AEBBRETRMEERE
ROECEENKEERE - EB £
ERENIRANEREBRER > H
VBTN SR EERBE R
HEERETEBRTEENER
BEK BB REEEREY - RS
HAPS > FR B P9 3 A B) AR 1 B e 9
MEREEZEZ REZEYEH
THBREERRE  BRHLIEHR
WHER B BETREFE iR BRI
ESTBBEINBREEREKT R
TEREREEMNT HECHIRE
FENEEREN AEERTHERS
R AT E) 0 LURL D BR
PR MR EENER TSRS
THEAEEHREERFARE
2 -AREHRR TX TR
EE HEIEREANEE Mo
SFAEFE AL -
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I1l. ENVIRONMENTAL PROTECTION(continued) =-IRIBRE @

20

1.

Management of Emissions

The Group focuses on the research, development,
production and selling of disposable medical
supplies and devices for various medicinal uses.
The Group understands that the waste gas,
wastewater and solid waste, etc. generated
in the operation process will have a certain
impact on the environment. Therefore, the
Group includes environmental factors in our
business development strategy, and set up a
safety technology department in the production
plant to supervise the implementation of the
Group's environmental protection policies by each
department, and continuously optimise various

B B

rEEFEME -BHE-FE
RBFERANRZRBEERERRERN
—REEBEAmEREM AL
BTHIANEEBREYE
EHER BAKKEREYSE
FARESR—TEHNEE

A AEBFBIERRFERZMNA
(BBRRBY RNEERE
RIALZERAMEFT }%%%*B
P2 < 5 [ 3R fR BUSR B9 BB e
B HEEBLCEEIRERE

s ARG UKk
}:EHH ﬁkﬁﬂ jﬁﬁluﬁ i LA

environmental protection and pollution prevention ﬁﬁﬁl%j{m IRIREE 2014
measures and equipment, and regularly organise FOoRRBKENIEL &
seminars to brainstorm aiming at solving major UEPEEEEFREFSS

environmental issues. In 2014, the Company
invested approximately RMB100 million to
establish the first electron beam medical device
sterilisation centre in Mainland China, which
replaced ethylene oxide sterilisation, reduced
environmental pollution and protected the health

W;riz*iﬂm\’**ﬁi AT
/J_R E(« I—E i% ;7;_7K T% uﬁ%u;
I1’E%1LJ$ BrRIEBERBEE
mEENTEERNEESN
10-15% * ER/DERER S
JE2008R WA o R AR & NEN B

of medical workers. Currently, the production E u%ﬁﬁﬁ SRV L b
volume of irradiated sterilisation products accounts B AV E o KRB R R
for about 10-15% of the total sterilisation volume BREEEmGLEIEA 8F
of Weigao, reducing the annual use of ethylene R IR A 2 b fE FA 400N o
oxide by over 200 tonnes. In the future, more new 7 £ [ 25 1) B O AP B A9 3 R

products will use the efficient electron irradiation
sterilisation method for sterilisation. The future
goal is to increase the proportion of irradiated
sterilisation products, reducing the use of ethylene
oxide by 400 tonnes per year. The Group keeps a
close watch on the environmental protection policy
and development in Mainland China, and takes
appropriate adjustment measures according to the
environmental protection requirements in Mainland
China while conducting various production
activities; the Group also refers to the local
environmental laws and regulations and integrates
the characteristics of different businesses to
establish perfect internal rules and regulations, so
that all levels of the Group can better understand
their work in environmental protection. The Group
continue to invest in the construction of efficient
environmental governance facilities and equipment
and enhance the enforcement of environmental
policies. By reducing pollutant emissions at the
source and avoiding the unnecessary waste of
resources, we improve the effectiveness of our
environmental protection efforts and advance
the achievement of the Group’s sustainable
development strategy goals.

BRRBRASR TETEE
EE%@%Eﬁ’%$ﬁW%
BYIR R 2 RIXEE E A B
£ 1 o 2 B B 0 S B 0 O IR
RERER  IRETREHH
SR BT ERANERE
B MAERSEEEEM T
MECRIRIBERESER L
B FHEREERSVMIRIE
AERIEMER M 0 I AKIRIRE
REVMIT O E > 1R IR LR D
SR PR B RE RV ES
RE LR A IR R TEW
B HESERRFBEERER
BEERRER-
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ENVIRONMENTAL PROTECTION(continued)

1.

Management of Emissions (continued)
Management of Exhaust Gas Emissions

The exhaust gas generated during the daily
operation and production process of the
Group mainly derives from the volatile organic
compounds (“VOCs”) in the injection molding,
extrusion and printing and other processes, the
dust in the carton production, powder, granulation
and grinding processes, and waste gas generated
during the electric welding process, oil fume
waste gas during cooking in the canteen, and
automobile exhaust generated due to the use of
vehicles. The Group has established a rigorous
management system for air pollution prevention
and control, stipulating the responsibilities of each
department in the aspect of waste gas prevention
and control. The safety technology department
is responsible for supervising and inspecting, and
provides rewards and punishment opinions and
technical guidance, so as to effectively manage
various air pollutants. In addition, the Group sets
up appropriate waste gas treatment equipment
according to different production processes
aiming at strictly complying with the applicable
laws, regulations, requirements and standards
of the State and various operation sites for the
prevention and control of air pollution, and
maintain waste gas treatment equipment based on
the national and industrial emission standards to
ensure that the operation of the equipment and
facility is normal and the emission of waste gas
is able to meet the standard. The Group has also
formulated operating procedures for various types
of exhaust gas treatment equipment to strictly
prohibit employees from operating in violation
of regulations, resulting in excessive emission of
waste gas, and to ensure the safety and health
of employees. The Group regularly repairs and
maintains the equipment. If any abnormal situation
is found, the employee must immediately report to
the management department and take appropriate
actions to prevent major environmental pollution
accidents caused by waste gas leakage. The Group
works from the source and strictly stipulates that
the VOCs content of various raw and auxiliary
materials used in the production process must
meet the national standards and requirements,
and it is strictly prohibited to purchase and use
materials containing excessive VOCs, so as to
ensure the VOCs pollutants in the exhaust gas is at
normal level.

R EREBRS

iﬂ 1% 5 (&)

IR ER (8
BB &8

AEBITHEEEREE;
BAEENEREIERBE
A EE KRS T FIE
BEMAEEIESY (TVOCs)) ~
MFAEE -ME S RITE
ETRFRMMEIBIZABRTE
YHBRER BEEEBHE
4 BY O 1 BE R A (R {6 B EE
MEENAERR AEEF
ET7TBRENARBEEES
E>rREEIMHERR S
HMNEBS AT MEET
EBmT TRNEEEER
ETRMIEE LAY EIR
BRARSRY U BT
F%LTI%E% $ 35 M 2
HRR5 A ﬁ%%&
ERRN x?ﬁﬁ ESEEA
FTHEFIFﬁﬂ BE
(Y B SR BR 32 ot e 0 LA R SR AT
ENHEREEASBIZ » #iE F
RBIEBELNE  MRREIAE
%Lﬁﬁﬁﬂﬁﬁﬁmm PiN
EENTHESEERAER
%WHWﬁE’FMEILﬁ
BRIEMENEREBEHHH
1550 BRTEREEIMND
cHEB ANEBTHHHEEHA
REXRE WERTAESEK
o BT HEN IR SR
PEMR I IRECGBE E 178 LUBHLE
BERBRERMIINEANIRE
SREW e REBTNIRBEE
FOBRBEBENREEBRRERGF
%m%@aﬁwxwﬁ‘ﬁﬁ
BRVOCsE 8N BREEK
MFEEEX ) By IR IR B A
SBENME TR
%éffuﬂpfﬁ%’%%*@ﬂ’\JVOCs/é?%E
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ENVIRONMENTAL PROTECTION(continued)

1.

Management of Emissions (continued)

Management of Exhaust Gas Emissions
(continued)

In addition to managing the exhaust gas generated
during the production process, the Group’s
pollution prevention and control management
system also covers the exhaust gas derived from
daily office operations and employee activities.
For details of emission reduction measures, please
refer to the “Energy Conservation” section of
“Management of Resource Utilisation” below.

Management of Wastewater Disposal

The Group has established a management system
for wastewater disposal based on the “Water
Pollution Prevention and Control Law of the
People’s Republic of China”. The Group assigns
employees to be responsible for the treatment of
industrial wastewater, monitoring and inspecting
the discharge of the production department
and grasping and evaluating the environmental
quality. The Group sets up a sewage treatment
station within the factory. After multiple harmless
treatment procedures, the wastewater is
discharged to the local sewage treatment plant
for further disposal. The Group also regularly
cleans up the sediment in the wastewater pool,
strictly prohibits dumping waste oil, chemicals or
any material that may cause pipe blockage into
the sewer, and cooperates in the regular repair
and maintenance of sewage disposal facilities
and pipes to ensure their normal and effective
operation, so as to eliminate the running, emitting,
dripping and leakage of sewage pipes and avoid
the secondary pollution to the environment. In
addition, the Group entrusts the storage and
transportation company holding the “Permit for
Operation of Dangerous Wastes” to assist in the
treatment of hazardous wastewater that cannot be
treated temporarily.

1E1%uz (&)
B ER (B
BRI EEE ()
BT EEBAEBRERMESE
mf+’$$l9§%%é%
EBHETRRERAEZER RS
BREIEHEMELENE
ReoBRBHBHENGFERS
%—Fﬁirﬁ}}_@ﬁﬁﬂ’ﬂmﬁj FEY
14 BE TR B8
BEKEEHEE

AREB (P EARLMEK
SHBRARE) AR B ERE
KRN EEGE KEBE
FEZKAEBETEREKA
B HEEBPIEERIE R E N
EEMRE > BERIIZIRE
HER R - AREBRBENE
BEEKERIERN BRZERE
EEREBRER BEERIENE
KEEME S5 KEIE R4
BYE—TPREB-RNEBEET
%%ﬁ@m%$mﬂﬁ%’
=5 ﬁTKtﬁH@E =
DDY'E'HT__[ EEEEEE
HYE s UREEEEBRE 5K
BB R S A B R (R
B EBEREMEEBRBNX
HIEE > LIPS LE S /K EE HIR
BB N RAYAR T o A B
SHIRIBEMN R 5Ho
EENNEREBETIE LUERE
BAKER BRNIRE T
BEREETIEZEBEME
IR B HEA S KEIRIL B E
HEKRENKE R AT FEMR
NEREREETIEZ ) XA
TR IE IR B T2 > &5 7K 9 B
DEEHIK UIERRBEIB
EEHXETHEBEIRKEE
AREERBEBKER 240
B4 A KSE BRME o b 9N » AR EE
BETITE(EREYRKREST
A )VNHEAS GBI EEY
REEREHNBEREK-
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1.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RIE- I B REARS

Management of Emissions (continued) 1.

Management of Wastewater Disposal

(continued)

The Group is committed to reducing the
generation of both hazardous and non-hazardous
wastewater. During the Reporting Period, the

= IRBRE @

RN ER (8

BAkEENEE (&)

AEBEROBFEBRAESEKEK
BEBKELEE-NRGH
W REERE S RESEK

Group's generation of hazardous and non- HNELBERN T :
hazardous wastewater are as follows:
Unit 2024
E (i 2024
Hazardous Wastewater
BEEK
Total Tonnes 118.00
g T
Intensity Tonnes per revenue in RMB'000 0.00001
RE Mg, AR ¥F T A
Non-Hazardous Wastewater
MEEEK
Total Tonnes 982,084.86
HmE T
Intensity Tonnes per revenue in RMB'000 0.10
BE Mg,/ NRETF T A
Note: M 5E -
1. Some plants of the Group have not kept data on non- 1. FREENBOIBEIEAERS

hazardous wastewater discharged, so they are calculated
based on the actual water consumption.

BE K U BHE TS 1R iR 51> #4R

RERRKEHE -
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I1l. ENVIRONMENTAL PROTECTION(continued)

1.

Management of Emissions (continued)
Management of Solid Waste Disposal

The solid waste generated by the Group in its
daily operation mainly includes recyclable waste,
non-recyclable waste and hazardous waste,
which mainly derive from part of the production
processes, daily life of employees, engineering
construction, purchased materials, product
development and testing, etc.

In compliance with national and local laws and
regulations, requirements, and standards regarding
the prevention and control of environmental
pollution caused by solid waste, the Group has
established a solid waste management system. This
system follows the principles of comprehensive
utilisation and proper disposal of solid waste and
implements supervision over the entire process
of collection, classification, storage, and disposal
of various types of solid waste. Abandoning the
previous collection and treatment model, the
Group now carries out detailed classification
and centralised disposal of five major categories
of waste generated by the Company, including
chemical waste, metal waste, other materials, solid
waste, and equipment-related waste. Over 5,500
tonnes of waste are collected and utilised through
classification each year. Detailed classification
has enabled the recycling of some resources.
Waste that cannot be utilised is sold through
public tender, achieving both resource recycling
and economic benefits. In addition, the Group
hopes to continuously reduce the generation
of solid waste through different source waste
reduction measures and training. For instance,
the Group purchases and uses recyclable and
reusable packaging materials as much as possible,
properly store raw and auxiliary materials and
take purchase restriction measures to avoid the
generation of expired materials; we actively seek
and develop green technology, and phase out the
production process generating solid waste which
will cause serious environmental pollution; strictly
regulate the employees to operate the production
equipment according to the regulations so as to
avoid unnecessary waste; continuously educate
employees about waste classification to enhance
their awareness of environmental protection, thus
effectively improving the effectiveness of waste
management measures.

= IRBRE @

IR ER (8
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I1l. ENVIRONMENTAL PROTECTION(continued)

1.

Management of Emissions (continued)

Management of Solid Waste Disposal
(continued)

For the storage of all kinds of waste, the Group
implements the principle of class-based storage.
Recyclable, non-recyclable and hazardous
wastes are classified and stored, and the
corresponding temporary storage areas are set
for different categories of wastes. At the same
time, it is forbidden to mix collection, storage,
transportation, and disposal of hazardous wastes
that are incompatible in nature but have not
been safely disposed of. In addition, it is strictly
forbidden to mix hazardous waste with non-
hazardous waste for storage, so as to curb any
behaviour that may pollute the environment.
For the temporary storage area of hazardous
waste, the Group have taken measures to
prevent scattering, loss, leakage and corrosion
in accordance with the “Standard for Pollution
Control on Hazardous Waste Storage”. The
containers of various hazardous waste are also
labelled with marks, and the containers must
be well sealed and free from spillage, so as to
avoid any chance of secondary pollution to the
environment.

The Group has engaged professional consultants
to assist in the disposal of various solid waste. The
hazardous solid waste must be handled by licensed
hazardous waste treatment service providers
promulgated by the Central People’s Government
of China. The Group have signed contracts with
hazardous waste treatment factories to report
the transfer of hazardous wastes in real-time and
establish relevant information management records
in accordance with the “Measures for the Transfer
of Hazardous Wastes”, and it is not allowed to
dump randomly and strictly prevent any improper
disposal. For the general non-hazardous solid
waste, the Group adopts various recycling methods
to increase the utilisation rate of waste as much
as possible; if disposal is necessary, the Group
also entrusts collectors with local environmental
certification for recycling.

RIE e RELGRS
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IIl. ENVIRONMENTAL PROTECTION(continued) =-RIBRE ®
1. Management of Emissions (continued) 1. HERYIMER (@
Management of Solid Waste Disposal EIRBEYNEENELE (&)
(continued)
The Group is committed to reducing the REBNHBREEEZEEEE
generation of both hazardous and non-hazardous YR EEEEEYEELEE N
solid waste. During the Reporting Period, the WEHRN AEBNEELE
generation of hazardous and non-hazardous solid EEEEYNELEERUT
waste by the Group are as follows: *® .
Unit 2024
B il 20244
Hazardous Solid Waste
EEEBEY
Total Tonnes 90.19
s 17
Intensity Tonnes per revenue in RMB'000 0.00001
BE Mg, ANRETFTHA
Non-Hazardous Solid Waste
EEZEREY
Total Tonnes 755.46
we 17
Intensity Tonnes per revenue in RMB'000 0.0001
BE mE NREF A
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I1l. ENVIRONMENTAL PROTECTION(continued)

1.

Management of Emissions (continued)

Management of Greenhouse Gas Emission

The greenhouse gas produced by the Group mainly
derives from the use of electricity in offices and
factories, and the fuel usage in the Company’s
vehicles. In view of more and more rigorous
policy on air pollution control in Mainland China,
the Group adopts low-carbon processes in the
operation and production process, reduces the
use of resources and maximises the effectiveness
of resources to eliminate resource waste and
decrease the production of greenhouse gas, aiming
at implementing “Environmental Protection Law
of the People’s Republic of China” and related
laws and regulations. For details on various
measures to effectively utilise resources, please
refer to the “Energy Conservation” section of the
“Management of Resource Utilisation” below.

Management of Resources Utilisation

The Group mainly utilises gasoline, diesel,
electricity, tap water, paper and other resources
in business operations. With the aim of
complying with “Energy Conservation Law of the
People’s Republic of China”, “Provisions for the
Administration of Urban Water” and related laws
and regulations and policies regarding resource
conservation, and building a low-carbon and
low-consumption operating environment, the
Group has formulated relevant internal rules and
regulations in each plant area, and continued
to identify and review the implementation of
various measures on energy conservation and
emission reductions to reduce the impact of
business activities on the environment. To help
employees fully understand the importance of
resource conservation, the Group has implemented
a number of measures aimed at maximising the
use of resources, optimising their efficiency, and
preventing any waste.

RIE e RELGRS
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I1l. ENVIRONMENTAL PROTECTION(continued)

2.

Management of Resources Utilisation
(continued)

Conservation of Energy

Conservation of Gasoline, Diesel, Natural Gas and
Refrigerants

Gasoline and diesel are mainly used for
automobiles, trucks and forklifts. The Group has
taken a number of conservation measures to
reduce the emissions of waste gas and greenhouse
gas. For instance, the driver must apply and
obtain approval before using the vehicle, and it
is also necessary to plan the route in advance.
If passengers go to destinations which are the
same or near to each other, they will be arranged
to use the same vehicle to shorten the driving
distance and reduce the consumption of gasoline
and diesel; the driver must switch off idling
vehicles to reduce energy consumption due to
idling of the engine. The Group regularly repairs
and maintains vehicles to improve the utilisation
of energy and reduce fuel consumption and
exhaust gas caused by component failures; we also
replace old vehicles as needed to increase energy
efficiency; we encourage employees to use public
transportation or walk for commute. The Group is
also concerned about the carbon emissions caused
by business trips and actively implements a number
of measures. For instance, make good use of
various communication tools to communicate with
business partners to reduce the use of vehicles and
the number of business trips, thereby reducing the
generation of greenhouse gas and exhaust gas.
During the Reporting Period, the Group consumed
a total of approximately 65,924.72 litres of
gasoline and 147,928.18 litres of diesel.
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I1l. ENVIRONMENTAL PROTECTION(continued)

Management of Resources Utilisation
(continued)

Conservation of Energy (continued)

Conservation of Gasoline, Diesel, Natural Gas and
Refrigerants (continued)

Natural gas is primarily used in the production
processes of the molding workshop, such as glass
tube cutting and annealing. Natural gas is only
used when necessary, and the gas pipeline valves
are closed when not in use. The power department
is required to report the monthly usage of natural
gas. If the actual usage exceeds the budget,
an explanation for the discrepancy is required.
The Group will inspect and maintain natural gas
transmission lines on a regular basis to avoid
unnecessary waste caused by leakage, and leakage
of natural gas may also cause safety issues. The
Group's use of natural gas during the Reporting
Period was a total of approximately 1,148,871
cubic meters.

The Group is committed to reducing the use of
gasoline, diesel, and natural gas to save energy
and reduce greenhouse gas emissions.
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I1l. ENVIRONMENTAL PROTECTION(continued)

2. Management of Resources Utilisation
(continued)

Conservation of Energy (continued)
Conservation of Electricity and Steam

The Group implements daily management in
office areas to control energy use and improve the
efficiency of resource use. The Group promotes
the use of energy-efficient lighting and stipulates
that lighting fixtures must be turned off when
there is sufficient natural light during the day.
Moreover, the Group requires employees to check
and ensure that electrical appliances, computers
and other electrical equipment used by themselves
and their departments have been turned off
when they are off duty, and that the dust screens
of air conditioners are regularly cleaned to save
electricity. The LED lighting system is set up in
each office to reduce electricity consumption.
During the Reporting Period, the Group signed
the Energy Saving Charter jointly launched by the
Environmental Protection Department and the
Electrical and Mechanical Services Department
in Hong Kong. This action demonstrates our
determination and commitment to sustainable
development. We also encourage our employees
to actively participate in energy-saving actions and
contribute to environmental protection and climate
change mitigation.
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I1l. ENVIRONMENTAL PROTECTION(continued)

2.

Management of Resources Utilisation
(continued)

Conservation of Energy (continued)

Conservation of Electricity and Steam (continued)

The Engineering Department actively carried out
energy-saving reconstruction of various production
and electrical equipment in the factory area and
implemented corrective measures of energy use
based on the load or the equipment usage to
control the electricity consumption effectiveness
of the plant. The energy-saving reconstruction
of high-energy-consuming machine tools was
performed for the orthopedics business, and the
Group actively checked for leakages in compressed
air pipes and various joints and repaired them in
time to prevent air compressors from operating
under air leaks. The Group replaced some ordinary
motors with permanent magnet motors; and
installed power-saving transformers; in the off-
season of electricity consumption, the transformers
that were not in use were reported to be
stopped; and the production plan was reasonably
arranged to achieve the purpose of energy-
saving and consumption reduction. The Group
also encourages employees to reduce incorrect
use of equipment, thereby reducing unnecessary
energy consumption. During the Reporting Period,
the Group consumed a total of approximately
154,102.86 MWh of electricity.
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I1l. ENVIRONMENTAL PROTECTION(continued)

2.

Management of Resources Utilisation
(continued)

Conservation of Energy (continued)

Conservation of Electricity and Steam (continued)

Steam is primarily used for providing heating,
driving air conditioning systems, sterilising pre-
filled syringes, and drying semi-finished products
and granules. The steam used by the Group is
mainly purchased from suppliers. Although the
use of steam itself does not directly generate
any greenhouse gases, the production of steam
through fuel combustion indirectly leads to
greenhouse gas and exhaust emissions. Therefore,
the Group takes different measures to save the
use of steam. For instance, limit the use of air-
conditioners and heating according to seasonal
and temperature changes, adjust the temperature
reasonably, and it is strictly prohibited to turn on
the air-conditioners while opening the doors and
windows; close the steam pipe valve when not
using steam. The power department is required
to report the steam usage on a monthly basis and
to explain the reason under the circumstance that
the actual amount exceeds the budget. During the
Reporting Period, the Group consumed a total of
approximately 45,865.53 tonnes of steam.

The Group is committed to reducing the use of
electricity and steam to save energy and reduce
greenhouse gas emissions.
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I1l. ENVIRONMENTAL PROTECTION(continued) =RIERE @
2. Management of Resources Utilisation 2. BEREANERE (@

(continued)

BAYRETR (72)

Conservation of Energy (continued)

EIFI1EFH T R s (#E)

Conservation of Electricity and Steam (continued)

During the Reporting Period, the Group's energy RREBAR > REBRFERHE

consumption data is as follows: BRI TR
Unit 2024
Efi 20245

Direct energy consumption (gasoline) MWh 600.32
BiEERHEE CU8) TE T R 65
Direct energy consumption (diesel) MWh 1,749.65
BEERERE Gh) TE T BB
Direct energy consumption (natural gas) MWh 12,424.08
BEEERHEE RAR TFEF BB
Direct energy consumption (solar power) MWh 2119.64
E#EiRHEE (K5EE) TE T BB
Direct energy consumption (LPG) MWh 0.03
B#IEREFE (RIEAHR) TE T BB
Indirect energy consumption MWh

(purchased electricity) 154,102.86
Bz RHFE (SN E ) TFEF BB
Indirect energy consumption MWh

(purchased steam) 104,281.40
EIEREROHFE (N ER) TE T BB
Total energy consumption MWh 275,277.98
SERHFEEE TFEF BB
Intensity MWh per revenue in RMB'000 27.72

= FETFERN AREFTHA
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I1l. ENVIRONMENTAL PROTECTION(continued) =RIERE @
2. Management of Resources Utilisation 2. BEREANERE (@

(continued)

Conservation of Energy (continued) BiAYRETE ()
Conservation of Electricity and Steam (continued) BRIEHERZER (&
During the Reporting Period, the Group’s Scope 1 RREBRRN > XEENSHE—
and 2 greenhouse gas (“GHG") emissions data are BB RERBINREE
as follows: MEx:
Unit 2024
Efi 20244

Direct greenhouse gas emissions (Scope 1)’

HizRERIEHK (FEE—)

Gasoline consumption Tonnes of CO2 equivalent 155.67
o UHUHFE M| ik EE
e Diesel consumption Tonnes of CO:z equivalent 456.62
o SRHUHFE M| bikES
e Natural gas consumption Tonnes of CO2 equivalent 2,484.08
o RARHE MR ik EE
e LPG consumption Tonnes of CO2 equivalent 0.007
o BRILAEMRUHFE M — S EiREE

Energy indirect greenhouse gas emissions (Scope 2)'

AERRE R E RIS (BE D)

e Purchased electricity Tonnes of CO2 equivalent 81,747.34
* SNIBE M — S bR E 2
e Purchased steam? Tonnes of CO: equivalent 41,295.43
o SMEER M _ S EIREE
Total greenhouse gas emissions Tonnes of CO2 equivalent
(Scope 1 and 2) 126,139.02

MRAERBEINE FEE—KEED) M — S bR E 2
Intensity Tonnes of CO2 equivalent per

revenue in RMB'000 0.01
RE M| bikES

ARETFTIA
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ENVIRONMENTAL PROTECTION(continued)

2.

Management of Resources Utilisation
(continued)

Conservation of Energy (continued)

Conservation of Electricity and Steam (continued)

Note:

GHG emission data is presented in terms of carbon
dioxide equivalent and is based on, but not limited to,
“The Greenhouse Gas Protocol: A Corporate Accounting
and Reporting Standards” issued by the World Resources
Institute and the World Business Council for Sustainable
Development, “How to prepare an ESG Report —
Appendix Il: Reporting Guidance on Environmental KPIs”
issued by HKEX, and “Global Warming Potential Values”
from the IPCC Sixth Assessment Report, 2021 (AR6).

Steam is produced by burning wood, plant, biomass
fuel or other energy sources in a boiler to provide heat
energy, and the exhaust gas (such as sulfur dioxide,
nitrogen oxide, dust, etc.) and greenhouse gas will be
formed during the process of burning fuel. The Group
purchases steam from suppliers. However, the suppliers
fail to provide the type and composition of fuel used
for steam production, and such information will affect
the calculation of the emission coefficient of exhaust
gas and greenhouse gas, resulting in the Group not
having reliable information on the emission coefficient
to calculate the emission of greenhouse gas and exhaust
gas. Therefore, the Group has not disclosed the relevant
data in this Report.
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I1l. ENVIRONMENTAL PROTECTION(continued)

2.

Management of Resources Utilisation
(continued)

Conservation of Water

The Group primarily utilises water sources provided
by the government, which currently meet the daily
operational requirements. Although no issues were
encountered in obtaining suitable water sources
during the Reporting Period, the Group is fully
aware of the importance of water resources for
production, construction, and daily living needs.
Therefore, the Group has intensified environmental
education for employees, cultivated good water
usage habits, and enhanced awareness of water
conservation, with the aim of implementing basic
environmental protection concepts from the
source. Moreover, the Group actively implements
different water use measures, attempts to develop
water recycling technology, increases the reuse
rate of water resources, improves the method
of using water in operation and reduces the
discharge of wastewater, aiming at reducing the
Group's needs of water resources. All production
departments and offices regularly check the water
facilities, pipes, faucets, etc. within their area
to prevent waste of water. Once any employee
finds that the pipeline and valve are damaged
and leaking, he should immediately inform the
Maintenance Department for repair. About 50%
of the wastewater will be recycled to reduce the
generation of various cleaning wastewater in the
factory area. The condensed water produced by
the chiller and heat exchanger in the Group’s
machine room is pumped to the cooling pool
and the water treatment pool of the needle-
making workshop, and the actual water saving is
calculated by two separate water meters equipped
with a water delivery pipeline, so as to save
the water cost. After treatment in the sewage
treatment centre, the domestic sewage will be
recycled and used in the landscape lake in the park
as its supplementary water source, so as to save
water.

= IRBRE ®

BREANEE (@)

BBA9FE 2k

AEBTEFHBMTHEN
AR BRIACREESE W E B
BEEMME HARTEARSH
MR B SR EE A KR L8 E
EREE BRERBEEH
FkERHEERRRER
ERNEEE - AEE
Mg IMNERERRHE EE
RENAKEE  EeHH
K EH O AR BB L
REEANIRFREZ o ILIN
REBBRE KRB B K
Bt A TRV AERHEKE
R R > R KBIRF
B IReKERNEEF
BEX > WEEERAKN X
B BE K I BERK o & A EE B
FAEMAEBECHABRETHS
BRI BKR s B8 K5
BE%E > DIBHLER & B K o a3
IREE - RPEERIERKNIE
S FEL BB MEIE B PIEETT
AR LONIKREIEES
R LBBIEEE K 8950% B9 BE
KEBIREH AEBNEE
SRS ELE NS R
K48 3B 7K IR B 25 B2 Al UK
MBHBERKREKH BB
BKEE FRIEEEN K
STHEERNEKE RMEE
FBIK B 7R o 4 7E 55 KA 5 7K B
BhLEEZ DBAREER
HEENELAPENETK
TR LUBAY A K o

SHANDONG WEIGAO GROUP MEDICAL POLYMER COMPANY LIMITED ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024

' LEREEREAE ) TERRMAEIRAT 2024 BE - HEREARS



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RIE- I B REARS

I1l. ENVIRONMENTAL PROTECTION(continued) =RIERE @
2. Management of Resources Utilisation 2. BEREANERE (@

(continued)

Conservation of Water (continued) Bi#I K ()
The Group is committed to reducing water usage. REBERTBDRAKE LR
During the Reporting Period, the Group's use of HFHRN > REBKERNEA
water resources is as follows: TBRU TR
Unit 2024
Efi 20245

Water Resources

KEIR
Total Tonnes 1,079,594.91
e L
Intensity Tonnes per revenue in RMB'000 0.11
BE mE, NRETF A
Packaging Material Used for Finished Ao FrE EEH
Products
During the Reporting Period, the Group's RREAAN > REEEEM
packaging material consumption data is as follows: EOHFEBIBRNT !
Unit 2024
Efi 20245
Packaging Material Used
BRMEER
Paper Tonnes 26,264.49
i L
Plastic Tonnes 3,347.41
B4 i
Metal Tonnes 44.77
e D&
Others Tonnes 474.33
HAth L
Total Tonnes 30,131.01
e g
Intensity Tonnes per revenue in RMB'000 0.003

i 08,/ A B 1S T T A




ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
R ERERARS

38

The Group actively promotes the “paperless
office” and encourages employees to distribute
information and documents in electronic format
via the online office system so as to reduce
photocopying and printing; encourages employees
to implement the principle of “think clearly before
print”, carefully choose the documents needs to
be printed to reduce the use of paper. Employees
are required to use double-sided printing and
reuse paper as much as possible and put the
double-sided wasted paper into the recycled
paper collection box. Moreover, the Group has
established paper procurement and requisition
procedures to effectively regulate and improve the
paper-using habits of each department. During the
Reporting Period, the Group consumed a total of
approximately 33.91 tonnes of paper.

IIl. ENVIRONMENTAL PROTECTION(continued) =-RIBRE ®
Management of Resources Utilisation BREANER (@)
(continued)

Conservation of Paper Ei49 A4
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I1l. ENVIRONMENTAL PROTECTION(continued)

3.

The Environment and Natural Resources

As a socially responsible enterprise, the
Group considers the protection of nature and
the environment as an essential element of
its corporate culture. The Group maintains
close communication with all stakeholders,
understands the issues they care about, sets
corresponding environmental goals and policies,
and regularly evaluates the appropriateness of
these goals and policies. The Group continuously
identifies, evaluates, manages and reviews
the implementation and effectiveness of the
environmental management system to enable
all levels of the Group to better understand
the negative impact of resource use habits and
business activities on the environment. We have
rooted environmental awareness in all levels of
the Group through various policies, measures and
actions, and we require employees to pay attention
to their own behaviours and be responsible for
the environment, improve resource use habits, and
strive to eliminate the Group’s potential adverse
effects on the environment (please refer to the
“Management of Emissions” and “Management of
Resource Utilisation” sections above for details,).
With a group of dedicated and diligent staff, the
Group relies on their active collaboration and
feasible suggestions to accelerate the Group's
pace in moving towards green operation while
formulating sustainable operation strategies.
In the future, the Group will continue to invest
resources in appropriate environmental protection
projects, and re-identify the source of waste
generated in the operation process and the impact
on the environment when using resources so
as to establish an environmental management
system in line with national standards. Moreover,
the Group will also increase and improve various
environmental protection facilities and ancillary
equipment, hoping to fulfil social responsibilities
and obligations during business development so
as to realise the coordinated growth of enterprise,
society and environment, and meanwhile
meeting the customers’ increasing concern for
environmental protection and contributing to
environmental protection.

RIE e RELGRS

= IRBRE @

RIERXARR

rEEFA—RXEHLEESE
ERNEE FAREXEARREIER
BRTEXIEFEEN—IR-
FERERFHERFTER
B TRMMBEENER
I EHEENIRREREER
I E BT E £ B R BEBUR
NETINE "7 BREENS
BEEEEMTHREAERE
RN EERERGEHHIRIA
RSN BB E  NEEF
B TEBERBWRIR
IREEG E N E kS R
W ANEBEBEEER 5
MITE RIREREHRBI K
EENREER RSB
BRE#S G EXEILIEES
NITRAITHIREEE NEE
TEABRNBIE BHR
REBHIRENET AN EE
GFHERFEZ2Z EXTH®
MHNEEI BTEREANE
A AEEES B
X HENEFEIL E:]EH
HELXENSERKRE 518
FEINBEHESILIELP
THESR MREAEREQK
BRENT R -AERSEE
FEEBE RS ENIRMR
HE > WEMPAHFEREZETR
ELEBYNRERMERER
RHIRENEE UBUNS
BRIZEEMNIZEEIEGIE - IE
S AEBEGE M ENEE
BIRAIMEEEERBE L
AREERBEPEITHE
BENEH BRExX-HE
RIRBHHBAERE > THEE
HERmEERPHRARED
AINEREARERRED
— B Fo0




40

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BRI -HEkELARS

I1l. ENVIRONMENTAL PROTECTION(continued)

4,

Climate Change

The risks associated with climate change are
imminent. By understanding the trends and
their relevance to our business, the Group is
better prepared to analyze potential risks and
opportunities, identify physical and transition
risks, and ultimately seize the potential benefits
of opportunities and build the Group's adaptive
capacity in the long run. Climate change leads to
more frequent and severe extreme weather events,
often causing catastrophic losses. It also alters
the seasonality and annual patterns of weather
phenomena such as temperature and precipitation,
increasing the risk of heavy rainfall, rising sea
levels, and flooding, which can cause serious
damage to assets such as buildings, warehouses,
and goods, resulting in economic losses. In the
long term, climate change may lead to rising sea
levels and long-term changes in climate patterns,
such as chronic heatwaves and persistently higher
temperatures.
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I1l. ENVIRONMENTAL PROTECTION(continued)

4,

Climate Change (continued)

Climate change is a major concern of governments
around the world. Governments may change
relevant policies, laws and regulations to deal with
climate change. Therefore, the Group needs to
change internal policies and measures, increasing
the risk of facing relevant laws and regulations,
which may increase operating costs and affect
product demand. Both enterprises and society
focus on energy conservation and emission
reduction, so the Group is committed to reducing
carbon emissions and waste generated by each
production plant and office. The Group reduces
the consumption of electricity, water, paper and
gasoline used by vehicles from the source and
follows the principles of Use Less, Fully Exploit,
Seek Alternatives, Fix and Reuse, Rethink, through
daily management and strengthening education
and publicity, and actively takes technically feasible
and economically reasonable measures, so as to
reduce operating costs, reduce carbon emissions
and waste, and actively explore new models of
low carbon development. At the same time, the
Group has formulated scientific reasonable and
realistic goals, indicating that the Company has
a directional and purposeful plan for reducing
greenhouse gas emissions, and is prepared in
advance to respond to national-level regulatory
policies of climate change. In addition, the
Group has established ESG targets for the annual
assessment of progress in greenhouse gas emission
reductions and energy transition. This enables the
Group to formulate corresponding development
strategies for the future and encourages the
adoption of more robust actions to address the
challenges posed by climate change.
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Employees are the Group’s most valuable asset. The
Group is committed to creating a work environment
that is free from discrimination, offers equal
opportunities, and is harmonious, inclusive, and safe.
The human resources strategies are formulated for the
long-term benefit of the Group and take into account
the sustainability strategies in setting commensurate
salary and benefits, providing staff training for personal
and career development, establishing an equal and
competitive mechanism to regulate the process for
employees’ promotion and advancement, so as to
create incentives to attract, develop, retain and reward
talents. The Group’s human resources policies vary
by location to comply with the local labour laws and
regulations.

The Group has strictly complied with the relevant laws
and regulations on employment and labour of Mainland
China and the US, including the “Constitution of the
People’s Republic of China”, the “Labor Law of the
People’s Republic of China”, the “Law of the People's
Republic of China on the Protection of Minors”, the
“Provisions on the Prohibition of Using Child Labor”,
the “Law of the People’s Republic of China on
Safeguarding the Rights and Interests of Women”, the
“Insurance Law of the People’s Republic of China”,
the “Labor Contract Law of the People’s Republic of
China”, the "Social Insurance Law of the People’s
Republic of China”, the “Regulations on Work Related
Injury Insurance”, the “Trade Union Law of the People's
Republic of China”, the "Employment Promotion
Law of the People’s Republic of China”, the “Labour
Dispute Mediation and Arbitration Law of the People’s
Republic of China”, the “"Law of the People’s Republic
of China on the Protection of Disabled Persons”, the
“Individual Income Tax Law of the People’s Republic of
China”, the “Regulation on the Implementation of the
Employment Contract Law of the People’s Republic of
China”, the "Law of the People's Republic of China on
the Prevention and Control of Occupational Diseases”
and the “"Work Safety Law of the People’s Republic
of China” of Mainland China, laws and regulations
of the local government of the United States and
other applicable requirements and standards. Relevant
information will be described in detail in the sections
headed "Employment”, “Health and Safety” and
“Labour Standards” below.
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IV. EMPLOYMENT AND LABOUR PRACTICES

(continued)

Employment

To safeguard the rights and interests of employees,
the Group has established a comprehensive
internal management system that clearly regulates
matters such as recruitment, promotion, dismissal,
working hours, leave, remuneration, benefits, and
other terms of employment.

Recruitment, promotion, dismissal,
equal opportunity, diversity and anti-
discrimination

The Group values anti-discrimination, equal
opportunity, and workforce diversity, and has
implemented corresponding human resources
measures. In the recruitment process, the Group
adheres to the principle of “talented-oriented”,
has established management systems that regulate
employee hiring procedures, and widely attracts
outstanding talent through various channels in
accordance with applicable laws and regulations in
different regions. These laws and regulations make
clear requirements for employees’ remuneration,
dismissal, recruitment, vacation, diversity, anti-
discrimination, benefits and other benefit. The
department head defines the job responsibilities
and requirements of each position, and the human
resources department will screen applicants
according to the requirements. The appropriate
candidates would be selected based on their work
experience, professional knowledge, academic
background, communication skills to provide
equal job opportunities, and regardless of their
race, gender, age, nationality, religion or marital
status. The policy applies to all phases of the
employment relationship, including but not limited
to hiring, promotion, performance appraisal,
training, personal development and termination.
The Group handles the dismissal of employees and
compensates them in accordance with the local
laws and regulations.
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(continued)

1.

Employment (continued)

Recruitment, promotion, dismissal,
equal opportunity, diversity and anti-
discrimination (continued)

In order to enhance employees’ work quality
and efficiencies, the Group conducts periodic
and systematic performance appraisals and fairly
assesses the level of awards, salary increments
and/or promotion recommendations based on a
number of criteria, including working experience,
seniority, knowledge and skills, performance,
contributions, etc. During the performance
appraisal process, the department head
communicates and discusses with the employees
and sets up work goals and self-development plans
for the coming year, and arranges appropriate
training programs for employees to develop their
potential.

On the basis of equality, the Group hopes to
identify talents who are committed and dedicated
to work. The Group has confidence and high
hopes for those employees who are willing to take
responsibility, keep learning, continuously improve
their abilities and willing to move forward with the
Group.
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(continued)

1. Employment (continued) 1. EBE &
Recruitment, promotion, dismissal, B -EH HE - FEHE-
equal opportunity, diversity and anti- BTIERRER (&

discrimination (continued)

At the end of the Reporting Period, the number of PREBAR ZAEENEES
the Group's employees was 13,714 (2023: 12,183) ANEA13,714% (20234F .
and its distribution is as follows: 12,183%) » HoHmIERUW T
E
Unit 2024
B i 20244
By Gender
et R 52
Male Person 8,142
B A
Female Person 5,572
2z A
By Employment Type
ERERFEERIS
Full-time Person 13,702
£y A
Part-time Person 12
F A
By Age Group
ek by
18-30 Person 4,653
18-30 A
31-45 Person 7,111
31-45 A
46-60 Person 1,768
46-60 A
>60 Person 182
>60 A
By Geographical Region
& 21 5
Mainland China Person 11,430
R E A it A
The United States and Europe Person 2,234
3 B K BUM i & A
Hong Kong and others Person 50
A REHAM A
Notes: M5k -
1. Starting from this fiscal year, the number of employees . REFERKE EEAREE
will be presented as the actual number of employees HEUESANBRNBESES
instead of percentages. o
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(continued)

1. Employment (continued) 1. EfE @&
Recruitment, promotion, dismissal, BE-EH HE - FEHE -
equal opportunity, diversity and anti- BTIERRIEER &)

discrimination (continued)

During the Reporting Period, the employee RBEHAN REERERE

46
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turnover rate of this Group is as follows: KR .
Unit 2024
Efi 20245
By Gender
R E 5
Male Percentage 14.9
5% Baoth
Female Percentage 12.6
7% Bt
By Age Group
RS
18-30 Percentage 23.3
18-30 B
31-45 Percentage 8.8
31-45 B
46-60 Percentage 9.6
46-60 Btk
>60 Percentage 20.3
>60 B
By Geographical Region
it E R 52
Mainland China Percentage 15.0
R P 3 BOtE
The United States and Europe Percentage 9.0
5 B K BN & Btk
Hong Kong and others Percentage 12.0
BAERAEM Bt
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IV. EMPLOYMENT AND LABOUR PRACTICES

(continued)

Employment (continued)

Remuneration, welfare and other
Compensation

This Group places great emphasis on establishing
a fair, reasonable, and market-competitive
remuneration system. We regularly conduct
internal assessments of employee salary levels
and refer to the latest industry salary data
to comprehensively review the remuneration
mechanism. Employee remuneration is directly
linked to the knowledge, skills, experience, and
educational qualifications required for their
positions. At the same time, the remuneration
system is flexible, allowing production plants and
offices to adjust employee remuneration levels
moderately according to local conditions. In
some regions, production plants and offices have
implemented a remuneration model that combines
position-based wages with performance bonuses,
effectively linking employee income to their job
performance.

The basic remuneration of employees includes
salaries, overtime pay, various allowances and
bonuses. The employees in Mainland China
also enjoy other benefits, including employee
dormitories, canteens, employee shuttle service,
festive welfare and gifts, Women’s Day gifts,
hospitalisation medicare, physical examination,
student grants for children of employees, etc. In
addition to providing basic medical insurance and
life insurance for American employees, Argon
Medical also provides educational assistance
and employee assistance programs to subsidise
employees’ continuous learning and provide
problem assessment and professional consulting
services for them and their immediate family
members.
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(continued)

1.

Employment (continued)

Remuneration, welfare and other
Compensation (continued)

In accordance with the local labour laws and
social security laws and regulations, the Group
provides social security benefits for all employees.
For example, the Group contributes to various
social insurances (including endowment insurance,
medical insurance, unemployment insurance,
employment injury insurance and maternity
insurance) and housing accumulation fund for the
employees in Mainland China and contributes to
the Mandatory Provident Fund Scheme for Hong
Kong employees.

The Group attaches importance to employees’
health and encourages work-life balance, and
protects their rights of rest days and holidays in
accordance with the local labour laws. In order
to strengthen the cohesion among employees,
enhance their sense of belonging and reduce their
work stress, the Group organises various types of
leisure activities, including basketball, badminton,
football, speech and talent competitions, sports
day, outreach activities, book sharing sessions
and learning and education activities on different
themes, and activities under the theme of “Forever
Young” on Women's Day.
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(continued)
1. Employment (continued) 1. ERE @&
Remuneration, welfare and other N - iEFIREMIFE (&

Compensation (continued)
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(continued)

50

Employment (continued) EfE (&)
Working Hours and Holiday TIERFE R BHT

The Group attaches importance to employees’
health and work-life balance and protects the
employees’ entitlement to rest days and holidays.
Employees’ work hours are set in compliance with
local labour laws. All employees are entitled to
rest days and holidays, for example, annual leaves,
marriage leaves, maternity leaves, funeral leaves
and work injury leaves.

Compliance

During the Reporting Period, the Group did not
identify any material violations of employment
laws and regulations related to remuneration and
dismissal, recruitment and promotion, working
hours, rest periods, equal opportunity, diversity,
anti-discrimination, and other benefits and welfare
that had a significant impact on the Group.
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IV. EMPLOYMENT AND LABOUR PRACTICES

(continued)

2.

Health and Safety

Employee health and workplace safety have always
been core issues of great concern to the Group.
As the main body responsible for safe production,
we adhere to the philosophy of “people-oriented
and safety first,” regarding the prevention and
avoidance of occupational hazards for employees
as our duty. The Group strictly complies with the
laws and regulations in Mainland China and the
United States that have a significant impact on
the Group’s business regarding the provision of a
safe working environment and the protection of
employees from occupational hazards, including
but not limited to the "Law of the People’s
Republic of China on the Prevention and Control
of Occupational Diseases” and the "Work Safety
Law of the People’s Republic of China”.To comply
with the relevant local safety production laws and
regulations, the Group has formulated relevant
safety management policies and contingency plans
with reference to the production environment
of each plant, and provided effective safety
management mechanisms and incident handling
guidelines to prevent, control, and eliminate the
loss caused by the emergency incidents and ensure
the safety of the employees. Employees at all levels
will sign the safety responsibility statements, and
follow strictly the requirement as stated thereon.

RIE e RELGRS

M- EEREIER @

EmEERZE

ETRRATIFREZE—
ERAEEERBEINZO
FEFRZELEEIFNE
EER RABRFIUARE
Z2E—INEZ BERM
BRETEXREELEER
REBZE TEEBRBREL
B R B A 3t s 55 B R AR it
Z2ITHRERRERESE
CHELELCESFEAEAE
ENEBEEATENER
ER BREERER(REA
BR HL M B B 2R 5 B3 08 0 ) Be (R
EARHENMBEZE2EEZE) °
HMIMNEEMERLZEEE
RERER  ZEEMSHE
WEERESE T HBNZ
2EERFEARERFTHER
AR RHEYNZEEEH
fl R EWERIERES > ATER
1 1 e 0B BR 28 3 B 1 PR IS AR
NBEEKRFREETINZE &
MEIRZEEES > LHERR
ZEERERTRERS




ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
R ERERARS

IV. EMPLOYMENT AND LABOUR PRACTICES “ERBREIER @

(continued)

52

Health and Safety (continued) BEAZE (@)
Safety Production Structure HREELE

To comply with the "Work Safety Law of the
People’s Republic of China” and relevant local laws
and regulations and to manage production safety
more effectively, the companies in Mainland China
formulated management systems with respect to
work safety, including a management system for
work safety target, accountability system for work
safety, management system for identification and
evaluation of hazard sources, management system
for occupational health, management system for
fire safety, and established safety management
departments. The safety management departments
are responsible for organising the formulation and
assessment of annual safety production targets
of all functional departments and companies and
organising training to ensure that all employees
clearly understand their own safety responsibilities.
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IV. EMPLOYMENT AND LABOUR PRACTICES

(continued)

2.

Health and Safety (continued)
Safety training

The Group is well aware that training is closely
related to a safe working environment and
occupational health. Therefore, we develop
comprehensive annual safety training plans each
year, tailored to the actual conditions of each
department. Through systematic safety training
and the promotion of the Company's safety policy,
we aim to enhance the occupational health and
safety awareness of all employees, increase their
proactivity, and improve their professional skills,
especially for those working in positions with
significant safety risks, enabling them to perform
their duties in a safe and reliable environment.
Employees have to report to the management
immediately when an incident occurs or be aware
of any potential hazards. Employees are required
to undergo various types of machine operation
training, understand the production process and
guidelines of the production department, and the
operation technology of each facility, and complete
safety education from the production department
and team. In order to strengthen employees’
occupational safety awareness, the Group regularly
organises job technical training to ensure that
employees can meet the safety standards in terms
of thinking, knowledge and technology. During
the Reporting Period, the companies in Mainland
China organised a number of safety training
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(continued)

2. Health and Safety (continued) 2. RBEEZE (@)
Safety training (continued) Z2IF (&
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courses, including safety training for workers
handling hazardous chemical, safety knowledge
training, occupational health and hygiene
training, training on adverse events of medical
devices, operation and safety procedures for
various production processes and positions,
and emergency drills for various types of safety
incidents. Staff of special work types (e.g.
electricians, welders, etc.), must receive relevant
professional safety training and possess valid
licenses from the government authority before
they are put to work. The Group will continue to
provide training to minimise occupational health
and safety risks during the production process.
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(continued)

Health and Safety (continued)

Safe Working Environment

To implement the safety production direction of
“safety-foremost with prevention-oriented and
comprehensive treatment,” the safety technology
department organises regular safety meetings
to continuously discuss issues related to safety
production and employees’ occupational health
with relevant departments. In addition, the
safety technology department is responsible for
monitoring and managing hazards to ensure that
safety hazards in the production workshop can
be identified in a timely manner, take appropriate
measures to eliminate or control risks, and post
occupational hazard notification cards in the
production plants to remind and warn employees
of various sources of hazards and related
preventive measures, so as to ensure that the
employees are working in a safe environment.
The engineering department is responsible for
the maintenance of production machines. In
case of fault, it is necessary to report for repair
immediately to ensure that the employees work
in a safe environment. In order to ensure that the
machinery and equipment are in good condition to
reduce the risk of safety accidents, the engineering
department regularly inspects the production
machinery and equipment and fire-fighting
facilities (including fire extinguishers, fire hoses,
etc.). If abnormal conditions are found, immediate
repairs must be arranged.
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IV. EMPLOYMENT AND LABOUR PRACTICES

(continued)

2.

Health and Safety (continued)

Occupational health of employees

In accordance with the applicable local laws
and regulations related to safety production and
prevention and control of occupational diseases,
the Group established management policies related
to occupational health, labour protective supplies,
etc., and constantly improved them to protect the
health and rights of workers. The Group provides
employees with personal protective equipment
(such as masks, protective gloves, protective
clothing, goggles, earmuffs, safety shoes, etc.) that
meet national standards, supervises and educates
employees to wear and use the same according
to regulations, and sets up strict safety work
and fire safety guidelines. Since the production
process involves chemical substances and noise
that can affect the employee’s health, some
companies in Mainland China engage qualified
agencies to inspect the occupational hazards
of each job position periodically. The inspection
covers dust, carbon monoxide, nitrogen oxides,
styrene, temperature noise, etc. A small number
of positions, due to the high number of noisy
equipment and the dense layout of the equipment,
are prone to noise superposition effects, and
the noise detection results do not meet the
occupational exposure limit requirements. To
address this, the Company organizes occupational
health check-ups for workers and provides noise-
exposed workers with hearing protection items
such as earplugs and earmuffs. The Company also
optimises the layout of the equipment to reduce
noise superposition.
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IV. EMPLOYMENT AND LABOUR PRACTICES

(continued)

Health and Safety (continued)

Argon Medical

Argon Medical places a high priority on the
emergency prevention of sudden accidents. In
response to potential environmental accidents,
fires, natural gas leakages, and other types
of emergencies, the company has established
comprehensive emergency plans that clearly define
the responsibilities and specific response measures
of each department in such sudden accidents.
The purpose of these plans is to ensure efficient
and rapid response and handling when sudden
accidents occur, thereby maximising the safety of
employees at the accident site. Argon Medical sets
up the accident reporting mechanism. In the case
that accidents occur on employees during work,
relevant employees are required to complete the
medical authorization form, and the employees
will be sent to medical institutions for treatment
immediately. The employees’ supervisors and
those who witness the accidents are required to
complete the relevant forms to record the process
of the accident and to provide relevant measures
to prevent similar accidents from happening in the
future, so as to ensure the safety of employees.
Besides, in order to provide their employees with
a drug-free, alcohol-free, smoke-free and anti-
violent working environment, Argon Medical sets
out in the employee handbook about the work
rules policies and disciplinary actions for violations
of the rules.
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IV. EMPLOYMENT AND LABOUR PRACTICES “EBEREFIER ©®
(continued)
Health and Safety (continued) 2. BEERE (@)
Argon Medical BIREE (&)

During the Reporting Period, the number of lost

RBREHRN ~&EBEEAT

days due to work injury is as follows: BSIEATIERRUWTX .
Unit 2024
Efi 20245

Number of work-related injury cases Person 42

TEAH A

Lost days due to work injury Day 2,886

RAITEERIIFE# X

In the past three years including the reporting year,
the number and rate of work-related fatalities are
as follows:

RBE=ZF(BEERFE) &~&
BEETTHHABRLEROTR:

Unit 2024 2023 2022
Efi 20244 20234 20224
Number of work-related fatalities Person 1 1 1
AT THWH AR N
Rate of work-related fatalities Percentage 0.01 0.01 0.01
RTTHAILER Bt
Compliance =854k

During the Reporting Period, the Group was not
aware of any reported cases of non-compliance
with laws and regulations regarding employees'

RSN FEBTARE
EFRAETEIRERZS
FRRRE B BOERBYIB T ©

health and safety.
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IV. EMPLOYMENT AND LABOUR PRACTICES

(continued)

3.

Development and Training

The Group is well aware that an excellent
corporate team is the key to achieving sustainable
and long-term business development. To this end,
we have established a rigorous talent selection
mechanism. Through standardised recruitment
systems, criteria, and procedures, and by
introducing a competitive mechanism, we strive to
attract and cultivate top-tier industry professionals.
At the same time, we encourage and support our
existing employees in continuous education and
lifelong learning. In addition to meeting the needs
of business development, the Group also improves
the quality, professional skills, and knowledge of
its employees through continuous training.

RIE e RELGRS
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IV. EMPLOYMENT AND LABOUR PRACTICES

(continued)

3. Development and Training

Newly recruited employees in Mainland China
must participate in induction training. The training
aims to introduce the Group’s background and
business, corporate culture and operation model,
industry knowledge, organisational structure,
employee handbook, rules and regulations,
and operational safety, etc. They must pass an
assessment before they can be put to work. In
addition to basic training, the Group also provides
employees with skills training, professional
training and management training according to
the requirements of different positions. Senior
management personnel are provided with training
covering legal knowledge and management skills.
Middle management personnel are provided with
training in the fields of engineering technology
and quality control. General salespersons are
provided with training on product knowledge,
sales knowledge and legal training related to work
risks. For production employees, the main focus of
the training content is production operation skills
and safety training. The training is mainly in the
form of lectures and online self-study. In addition,
employees must also participate in three-level
safety training to enable employees to understand
the relevant production safety laws and regulations
of the state, learn safety knowledge, acquaint
themselves with the key safety production work
of each position (please refer to the “Health and
Safety” section below for details of workplace
safety training). The Group hopes to lay a solid
foundation for the long-term development of
employees by enabling employees to master
professional theories and possess professional
knowledge and new knowledge for overcoming
challenges ahead. Argon Medical provides training
to employees on project management procedures
and guidelines, environmental control of facilities,
OEM processes, patent/trademark evaluation,
human resource selection and development,
etc. During the Reporting Period, the companies
in Mainland China provided employees with
orientation training for new recruits, training on
the Environmental Protection Law of the People’s
Republic of China, product and corporate culture
training, personal leadership, risk management
cross-departmental
communication skills, marketing systemic training
and quality management training. (please refer
to the “Product Responsibility” section below for
details), training on the management of work
safety and employees’ occupational health (please
refer to the “Health and Safety” section below for

control

procedures,

details), etc.
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IV. EMPLOYMENT AND LABOUR PRACTICES

(continued)

3.

Development and Training (continued)

During the Reporting Period, the percentage of the

RIE e RELGRS

M- EEREIER @

3. BRRIEI (@)

RBREHRN ~EBEHNZIIE

Group's employees trained is as follows: ERNLEWMTE:
Unit 20241
E (i 20241
By Gender
iR a2
Male Percentage 63.6
B Bt
Female Percentage 49.3
Z % Bt
By Employee Category
BESENSS2
Senior management Percentage 45.8
=REERE Bt
Middle management Percentage 104.7
iR EIREE Bath
Ordinary staff Percentage 56.3
EEET Bt
Note: BEE -
1. The "percentage of trained employees” refers to the 1. ZINETEDL BRIEAER

number of employees trained within the Group during
the Reporting Period divided by the total number of
employees of the specific category at the end of the year.

RREAANZEE AHIRU
ZERNFEREAH -
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IV. EMPLOYMENT AND LABOUR PRACTICES “ERBREIER @

(continued)

3. Development and Training (continued) 3. BERRIEIN (&)
During the Reporting Period, the percentage of the RREBRRN XEERENFE
Group's employees trained is as follows: BHZNFEAN TR
Unit 2024
Efi 20244

By Gender

et R & 52

Male Hours 234

B N:=

Female Hours 11.1

g I\

By Employee Category

HESHENE 2

Senior management Hours 2.1

=REERE /INBF

Middle management Hours 28.8

iR EIEE /By

Ordinary staff Hours 18.2

EBEET /INBF

Note: BEE -

1. "Average training hours” refers to the total number 1. TEAZIEg BHEAERR
of training hours provided to employees by the Group REHRNRESRMEEINNGE
during the Reporting Period divided by the total number R UZERNEREEA
of employees of the specific category at the end of the o
year.
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IV. EMPLOYMENT AND LABOUR PRACTICES

(continued)

4.

Labour Standards

Protecting workers' rights, eliminating child
labour, and prohibiting forced labour are principles
that our Group highly values. Our Group strictly
complies with the relevant laws and regulations
on employment, child labour, and forced labour in
Mainland China and the United States, including
but not limited to the “Labor Law of the People's
Republic of China”, “Law of the People's Republic
of China on the Protection of Minors”, “Provisions
on the Prohibition of Using Child Labor”, and
“Law of the People's Republic of China on
Safeguarding the Rights and Interests of Women".
During the recruitment process, we rigorously
verify the identity documents of applicants to
ensure they have reached the legal working age,
preventing the employment of child labour. The
Group also strictly implements various measures to
prevent any form of forced labour; for example, a
labour contract is signed by the employee on a fair
and voluntary basis, ensure employees do not need
to bear any onboarding costs, never deduct wages,
benefits or property of employees, detention of
employee’s identity card or other identification
documents is strictly prohibited, any form of
physical abuse, assault, body search or insult, or
forcing an employee to work by means of violence,
threat or unlawful restriction of personal freedom
are all forbidden. Employees’ consent for working
overtime is required to avoid involuntary overtime
work, and the employees are compensated as
appropriate in accordance with the applicable
labour laws and regulations. In addition, the legal
affairs department regularly reviews employment
regulations to ensure that the Group’s human
resources management policies comply with
the relevant labour laws and regulations. If any
possible non-compliance is identified, the Group
will take immediate remedial measures to eliminate
the noncompliance as soon as possible to ensure
compliant operation. Our Group's labour union
has also been recognized as a “Home of National
Model Workers”, which is an acknowledgement
of the Company's long-standing commitment to
enhancing employee well-being and fostering
harmonious labour relations.

RIE e RELGRS
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(continued)

B (&=
4. Labour Standards 4. FIERA (E

Compliance =843

During the Reporting Period, Our Group is not REREHARN » & E 1w A H &
aware of any serious violations concerning the EFRHBREERBBEBLEET
prevention of child labour or forced labour, nor o bl 55 TRYEERER  TRR
have there been any strikes, wage disputes, BEAEFI HEUSL UK
lawsuits, claims, administrative actions, or B A EEIEENTFR BER
arbitrations filed against our Group. TBATENS RS o
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

VI1+ OPERATING PRACTICES

1.

Supply Chain Management

Our Group aspires to establish long-term and
stable strategic cooperative relationships with
capable suppliers. In such partnerships, both
parties will adhere to the principles of equality
and mutual benefit, working together to achieve
mutual development. Before the Group concludes
contracts with our major business partners, the
Group insists on performing an assessment of
the quality and ethical standards of our business
partners based on different criteria. The Group
has developed strict internal rules and regulations,
an evaluation system for new supplier selection,
alternative supplier selection and relationship
continuity; and a "“list of qualified suppliers”
has been established. When selecting new
suppliers, the Group needs to assess the suppliers’
qualifications, management systems, production
equipment, etc. After the trial use of the new
raw materials is found acceptable, the Group
will select the best suppliers to continue the
relationship; and we will require the suppliers to
have accredited qualifications and a good internal
management system, stable quality, punctual
delivery, legal compliance, possess the required
professional technical competence/quality, etc. This
is to ensure that suppliers are competitive and that
the products and services provided by them are of
good quality. We enter into annual contracts and
long-term quality standard agreements with critical
suppliers in order to ensure the stable quality of
materials.

In the process of selecting suppliers, our Group
takes into account environmental and social
risks. Our assessment of suppliers includes
their environmental compliance, environmental
certifications, and the use of eco-friendly
materials. We will give priority to suppliers with
environmental certifications or those using eco-
friendly raw materials. We will also establish
clear environmental procurement standards and
guidelines.
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VI1+ OPERATING PRACTICES (continued)

1.

Supply Chain Management (continued)

Argon Medical also maintains a list of qualified
suppliers and a policy on supplier qualifications
and selection. The list of qualified suppliers is
reviewed and assessed at least once every year
to decide whether to keep the supplier on the
list. The assessment criteria included the quality
of products, and the punctuality of supplies
delivery, etc. Besides, Argon Medical conducts
onsite vendor visits and inspects the raw materials
and products. The number of onsite visits will be
increased if the supplier is new to the company.
The Group implements relevant employment
practices for all major suppliers in strict compliance
with internal requirements.

During the Reporting Period, the number and
geographical location of the suppliers that have
business with the Group are as follows and we
have assessed 1,375 of our key suppliers:

EEM (&

HERERE ()

ERBEITRAGKMHER
LEMHEBER RRMNE
RBERL—REBRAZBE
ERHEBESHATEE
B wRBEHESNEREE
REET B RXEF AR KT
Dol BEIRBEREREM
EZRMEENRERM R E®R
EMMHEERNE BMER
PRBEREEM - AEE K
BEREANSEENEHEE
HEHANITHARBIES -

RGN BAEBBER
ARNHEBHE RGN E
BB DN HUWTFR HM
MEHI 375 KREENMHER
1T -

Unit 2024
Efi 20245
Mainland China Supplier 2,568
R 9 i ER
The United States Supplier 1,105
E[E EN
Other countries Supplier 130
Hh EN
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

VI1+ OPERATING PRACTICES (continued)

2.

Product Responsibility

“Self-improvement, Innovation and Development,
Keep Improving, and Pursuit of Excellence” are the
corporate spirit of the Group. The Group adheres
to the quality policy of “Meeting and Striving to
Exceed the Greatest Needs of Customers”, and
by monitoring the process of product quality and
customer service, it maintains a good relationship
with customers, communicates to ensure that
customer needs and expectations are understood
and met, and hopefully to customer satisfaction,
and to make continuous improvements to its
products and services. We strictly adhere to the
legal and regulatory requirements in Mainland
China and the United States, ensuring compliance
with regulations related to health and safety,
advertising, trademark, privacy, and more. This
includes, but is not limited to, important laws
such as the “Law of the People's Republic of
China on the Protection of Consumer Rights and
Interests”, “Patent Law of the People's Republic of
China”, “Trademark Law of the People's Republic
of China”, "Product Quality Law of the People's
Republic of China”, and “Civil Code of the
People's Republic of China”. During the Reporting
Period, we have not identified any violations of
laws and regulations that significantly affect our
Group, as well as issues related to the health and
safety, advertising, trademark, privacy matters, and
remedial measures of the products and services we
provide.
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VI1+ OPERATING PRACTICES (continued)

2.

Product Responsibility (continued)

Product Responsibility

The Group is committed to satisfying customers
with quality products. With technological
advancement and improved living standards,
customers are increasingly demanding for product
quality. Therefore, the Group implements effective
quality control and keeps improving product
quality. Employees themselves are experts in their
jobs, and their wisdom, valuable experience, and
advice on quality improvement play a significant
role in products. The companies in Mainland China
hold monthly quality meetings attended by middle
and senior management personnel to review and
study the problems the Group encountered during
the production and operation process. Through
the internal review or invitation of external review
for departments of production, research and
development, quality, sales and other departments,
the Group will develop relevant improvement
measures for the problems found. The Group does
not conduct animal testing for its products.
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EREE @
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REBAFZEUEBENE DM
BEPR BEERFKFRLEE
KENARERS BEFHER
MREEKRA@mEE R4
EEERERNNREEEN
FENRENREZ-BETAERE
TERBMUENESR MM E
E EELE - UEHEREX
BFFIRERMER » HESIE
EMARER HEAMAF
EREERPEERAENU
F2MMNEEgE W AH
RAEBETEEAKES AR
FEENEE BRAEERN
MEENBFINLEE I
HEE - ME-BE2 -HES
ZEPPIEIT E B % IR/
BAREH ENEEAESER -

SHANDONG WEIGAO GROUP MEDICAL POLYMER COMPANY LIMITED ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024

' LEREEREAE ) TERRMAEIRAT 2024 BE - HEREARS



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

VI1+ OPERATING PRACTICES (continued)

2.

Product Responsibility (continued)

Product Responsibility (continued)

The Group does conduct animal testing for
its products. It adheres to the standard use of
laboratory animals and has established committees
for the management and use of laboratory animals
as well as for the ethical review of laboratory
animal use. These committees are responsible
for the protection of laboratory animal welfare
and for conducting ethical reviews. The ethical
review committee for laboratory animals examines
and approves the necessity, rationality, and
standardisation of the use of laboratory animals in
accordance with the principles and standards of
laboratory animal welfare ethics, combined with
the 3R principles (Reduction, Refinement, and
Replacement). The committee for the management
and use of laboratory animals ensures animal
welfare, including the following freedoms:
freedom from hunger and thirst; freedom from
discomfort; freedom from pain, injury, and disease;
freedom from fear and distress; and freedom
to express normal behaviour. The design and
implementation of the trials are carried out in
accordance with the requirements of I1ISO 10993-
2:2022, Part 2: “Animal Welfare” for the biological
evaluation of medical devices. Personnel involved
in the trials have all received training in animal
management and have passed the necessary
assessments to be qualified for their positions.
The cages and the implementation of the trials
meet the requirements for animal management,
and the feed and bedding used are all procured
from qualified suppliers and comply with legal and
regulatory requirements.
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VI1+ OPERATING PRACTICES (continued)

2.

Product Responsibility (continued)

Product Responsibility (continued)

Argon Medical has a quality management system,
prepares the relevant quality control manual
and index for the product production processes
and different stages in accordance with the
requirements under 1SO13485 and the standards
of the U.S. Food and Drug Administration and
the Public Health Agency of Canada to design,
develop and manufacture products in compliance
with the requirements of such standards, so as
to ensure that the quality of products is in line
with the international standards. The corporate
management team of Argon Medical sets out the
quality policy for the company and communicates
with employees at all levels on a regular basis.
The quality policy emphasises how employees
collaborate closely with their customers and
understand the customers’ requirements for
products, so as to provide better products
and deliver and fulfill the orders punctually.
Customer satisfaction stems from each employee'’s
persistence in product quality.
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VI1+ OPERATING PRACTICES (continued)

2.

Product Responsibility (continued)

Product Responsibility (continued)

The Group believes that employee quality has
a positive impact on product quality, thereby
regularly providing training on product quality
management. During the Year, the training
organised by domestic companies in Mainland
China includes sampling management procedures,
defective product control training, 1SO 13485
medical device quality management system
standard training, post-operation management
procedures of quality personnel, Good
Pharmacovigilance Practice, the Measures for
the Reporting and Monitoring of Adverse Drug
Reactions, the Measures for the Supervision and
Administration of Drug Distribution, and others.
The training organized by Argon Medical during
the year included quality plan, quality process
audit inspection procedures, quality assurance
audit procedures, quality system manual, quality
records and sample retention, etc., to ensure that
the employees for quality control are equipped
with up-to-date skills and knowledge. The Group
hopes that employees will not only achieve a
sense of accomplishment and satisfaction in their
work but also be willing to seize every opportunity
to improve product quality together with the
Company and move towards higher quality goals.
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VI1+ OPERATING PRACTICES (continued)

2.

Product Responsibility (continued)

Management of Customer Service

If a customer finds that there is a problem with
the quality of the product or the product does not
meet its needs, the customer can process their
request through our after-sales service mechanism
and the problematic product could be returned
to us according to the Product Returns Process.
Besides, when we receive customer complaints
about our products, we will follow the Feedback
and Compliant Processing Procedures to improve
the quality of our products.

The Company will receive complaints and feedback
from internal employees, external customers,
and third parties from other countries through its
official website, hotline, and email. The received
complaints will be organised into work order
forms and categorised according to their level of
importance. We will try our best to reply to the
complainant within 24 hours of the complaint
being made, to confirm receipt of the complaint
and to conduct an investigation and handle it.
After the complaint has been dealt with, the
person handling the work order must fill in the
results of the work order handling and submit it.
After submission, the work order will be pushed
back to the Company's customer service centre,
which will conduct a customer satisfaction
follow-up based on the results of the work order
handling. For any dissatisfaction, we will continue
to follow up and inform the senior management
of our group to ensure that all relevant personnel
are fully informed. The Group will ensure that all
complaints are handled in a timely and appropriate
manner, and the complaint cases and detailed
information will be retained in written form to
reduce the possibility of recurrence in the future.
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VI1+ OPERATING PRACTICES (continued)

2.

Product Responsibility (continued)

Management of Customer Service
(continued)

During the Reporting Period, the number of
products and service-related complaints received
by the Group is as follows:
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Unit 2024
Efi 20245
Received complaints regarding products Number of
and services cases 159
RN & oo & ARFE RV ER
Recall of Products B4 Zaq

During the Reporting Period, the Group did not
have goods sold or shipped by the Group that
needed to be recalled for safety and health
reasons.
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VI1+ OPERATING PRACTICES (continued)

2.

Product Responsibility (continued)

Customer Data Protection and Privacy
Policies

Privacy and confidentiality is one of the core
values of the Group. Customer information will be
handled with due care and confidentially. As far
as any confidential information obtained through
business relationships is concerned unless required
by law or professional authority or duty, employees
cannot disclose any information to third parties
without prior appropriate authorisation. During the
Reporting Period, the Group did not experience
any incidents of customer information leakage,
nor did it receive any complaints regarding the
improper use of customer information that had a
significant impact on the Group.

Maintenance and Protection of
Intellectual Property Rights

The Group respects intellectual property rights,
and employees are not allowed to own or use
copyrighted materials without the permission of
the copyright owner. During the Reporting Period,
the Group did not experience any significant
intellectual property infringement incidents.

Compliance

During the Reporting Period, there were no
identified violations related to goods and services
with a significant impact on the Group, and we
have not received any complaints about violations
of customer privacy, loss of customer information
and breach of intellectual property rights.
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VI1+ OPERATING PRACTICES (continued)

3.

Anti-corruption

Maintaining high ethical standards is one of the
core values of the Group. The Group adopts
a zero-tolerance attitude towards all kinds of
corruption, bribery and extortion. In order to
comply with the relevant laws and regulations of
each operating location, the Group has formulated
an employee handbook or related rules and
regulations to strictly regulate the behaviour of
employees, and stipulate the improper solicitation,
acceptance of bribes or other illegal benefits
(such as property, banquet activities), etc., and
stated clearly the severe penalties in case of
violations. We strictly comply with the laws and
regulations concerning corruption and bribery in
Mainland China and the United States that have
a significant impact on the Group's business,
including but not limited to the "Company Law
of the People's Republic of China”, the "Anti-
Unfair Competition Law of the People's Republic
of China”, and the "Anti-Money Laundering Law
of the People's Republic of China.”"The Group
demands that all employees build a habit of strictly
abiding by the rules and regulations and eliminate
all bribery and/or corruption offences. During
the Reporting Period, the companies in Mainland
China organised anti-commercial bribery and
corruption training for their staff. We also provide
all employees with compliance training courses
that combine both online and offline methods.
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VI1+ OPERATING PRACTICES (continued)

3.

Anti-corruption (continued)

To implement the political, ideological and work
spirit of “Reshaping Responsibility Missions and
Practicing the Three Hearted Culture”, strengthen
corporate governance, regulate staff behaviour
and avoid various risks, the Group has put in place
the "WEGO Ten Articles”, which includes anti-
bribery, preventing illegal transactions and other
violations; and the Group requires employees to
sign the "WEGO Ten Articles” commitment letter.
These measures show the Group's determination to
combat corruption and uphold integrity. We hope
to contribute to building a clean and honest social
environment.

The Group places great emphasis on ethical
conduct and has established a comprehensive
anonymous reporting mechanism and provided
reporting channels. For reports involving
corruption, misconduct, and illegal or unethical
activities, strict confidentiality is maintained,
and they are treated and handled seriously.
If it is found that employees are engaged in
illegal activities, the relevant law enforcement
departments will be notified immediately, and full
cooperation will be provided in the investigation to
safequard the Group's compliant operations and
ethical standards.

Compliance

During the Reporting Period, we did not identify
any concluded corruption litigation cases brought
against the Group and its employees, nor were
there any litigation or complaints involving
violations of laws and regulations concerning anti-
corruption, bribery, extortion, fraud, and money
laundering.
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Vi+s COMMUNITY INVESTMENT

As a good corporate citizen, the Group proactively
participates in social welfare and donation activities,
such as the companies in Mainland China organised
their employees to participate in blood donation
activities to promote the spirit of “dedication, fraternity,
mutual help and progress” and relieve the pressure of
using blood; During the Reporting Period, the Group
was also honoured with the title of “Outstanding
Enterprise in Caring for the Next Generation in Weihai
City”, and “National Model Worker Family”, which
affirms our efforts in caring for the younger generation.
Argon Medical also sponsored or supported activities
such as fire safety education, sports competitions,
and nature conservation within the year. During the
Reporting Period, we contributed over RMB 15 million
to charitable purposes.

The Group regularly visits and provides assistance to
employees in difficulty, offering both heartfelt care and
material support. We actively promote the cause of
disability support, having cumulatively invested tens of
millions in this area, and have provided over a thousand
job positions for disabled employees, continuously
enhancing the sense of gain and happiness for people
with disabilities. The Group also actively organizes a
variety of activities to enrich employees' lives, such as
outings, photography, ball games, singing, summer
evening parties, employee social events, and sports
meets. The Group has always operated and paid taxes
in accordance with the law and spared no effort to
help resolve local employment pressures. The Group
prepares employees to plan well after retirement and
provides social insurance benefits for all employees.
The Group has always maintained a good operating
environment and development order and has made
certain contributions to maintaining social stability and
building a harmonious community.
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Vil* “ENVIRONMENTAL, SOCIAL AND +t BRFr(IRIR-HHERER
GOVERNANCE REPORTING CODE” BY REIRSINARBESI
THE HKEX
Section/

Subject Areas, Aspects and KPIs Statement
S - EmKRARENISE =1 -1
Mandatory Disclosure Requirements
B ERE
Governance Structure A statement from the board containing the following ESG Management
BEIRLE elements: BRiE-tEgk

HEESHENER EFREHE MRS . EARANER

(i) adisclosure of the board’s oversight of ESG issues;
() REEFTHRBE HEREAFTENEE,

(i) the board’s ESG management approach and strategy,
including the process used to evaluate, prioritise and
manage material ESG-related issues (including risks to
the issuer’s businesses); and

(il EFGMNRB -HERELEIERH KR G1FT
BRI REESEENRE HENEAERER
(BEHBTAEBNEAR NBRE; &

(iii) how the board reviews progress made against ESG-
related goals and targets with an explanation of how
they relate to the issuer’s businesses.

(i) EFENARRE L ERELERHBERETEE
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Vil* “ENVIRONMENTAL, SOCIAL AND t - BZRRIE - HERE S
GOVERNANCE REPORTING CODE"” BY REIRSINANBERS @

THE HKEX (continued)

Section/

Subject Areas, Aspects and KPIs Statement
HIZ - EBEkARERISE =8 {:
Mandatory Disclosure Requirements (continued)
HMEIRBRE (8)
Reporting Principles A description of, or an explanation on, the application of About the Report
PE % R Al the following Reporting Principles in the preparation of the [EDiNENE =

ESG report:

B RREEREIRIE - LS REARSTH NI ERER

JRA

Materiality: The ESG report should disclose: (i) the process
to identify and the criteria for the selection of material ESG
factors; (ii) if a stakeholder engagement is conducted, a
description of significant stakeholders identified, and the
process and results of the issuer’s stakeholder engagement.
EM  RBE - HERERRGTEREE ()VANEEIRIE
HEREARRRNBREREZESLERARNER ;(NWEIT
ABETHMEZSE BERNEZFMENENRET
AFMNESHENBEERER

Quantitative: Information on the standards, methodologies,
assumptions and/or calculation tools used, and source of
conversion factors used, for the reporting of emissions/
energy consumption (where applicable) should be
disclosed.

21t FRAERNE SERER WER) PRTANZRE
FHiEBER/HAETENER UK ERNERE
ERRIRETIRE o

Consistency: The issuer should disclose in the ESG report
any changes to the methods or KPIs used, or any other
relevant factors affecting a meaningful comparison. e
—BM BT ARTRE - HEREARSHERERSH
EREREMIEENEE (B siEREMEEE &L
WAVERIE R -

Reporting Boundary A narrative explaining the reporting boundaries of the ESG About the report
PE ¥R £ [E report and describing the process used to identify which AN AR S
entities or operations are included in the ESG report. If
there is a change in the scope, the issuer should explain
the difference and reason for the change.
MERE - HEREARSNERIEE  RimMiPhERLE
ERNEBMARR HERELARTNBIE - SERE
BB BETARREAR ZEREHRE -

80 SHANDONG WEIGAO GROUP MEDICAL POLYMER COMPANY LIMITED ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024

' LEREEREAE ) TERRMAEIRAT 2024 BE - HEREARS



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RIE- I B REARS

Vil* “ENVIRONMENTAL, SOCIAL AND t - BZRRIE - HERE S
GOVERNANCE REPORTING CODE"” BY REIRSINANBERS @

THE HKEX (continued)

Section/
Subject Areas, Aspects and KPIs Statement
HIZ - EBEkARERISE =8 {:
"Comply or explain” Provisions
IRETFMEERIEX
A. Environmental
A. IRIR
Aspect A1: Emissions
BEA1 : HE Y
General Disclosure Information on: Environmental
— AR EE BERBRAAORERBHN Rkt MBS - AERE Protection
TEEYNELESERN ! IRIGIRE
(a) the policies; and
(@ H&HR; &
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer
(b) BFHBITABEARTENHBAEERROINER -
relating to air emissions, discharges into water and land,
and generation of hazardous and non-hazardous waste.
KPI A1.1 The types of emissions and respective emissions data. Management of
FEAMIERATY BRI EE R EREI R - Emissions
B E IR
KPI A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse Management of
RASEAEMIEIZA1.2  gas emissions (in tonnes) and, where applicable, intensity Emissions
(e.g. per unit of production volume, per facility). BN EIR
B (#BEN) REREE (BE2) BERBIHWE (UM
Bk WER BE NMUSESEMN -SERMAH)
KPI A1.3 Total hazardous waste produced (in tonnes) and, where Management of
RASEAEINIEIZA1.3  appropriate, intensity (e.g. per unit of production volume, Emissions
per facility). BN EIR

FREEEEREEYRE LIEEHE) k (WER) ZE (U
SEBEBEA SEAXRMH) -
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THE HKEX (continued)

BERSIIAERS @

Section/
Subject Areas, Aspects and KPIs Statement
#HIS - BEERARERIER =80 L

"Comply or explain” Provisions (continued)

TRETRMBRRF (8

A. Environmental (continued)

A. IRIE (&)

KPI A1.4 Total non-hazardous waste produced (in tonnes) and, Management of
RESEAEXISIZA1.4  where appropriate, intensity (e.g. per unit of production Emissions
volume, per facility). BEIE IR

FRELEEZREEYAE CUESHE) k (MER) BE (0N
BEESB( SEXRME) -

KPI' A1.5 Description of emission target(s) set and steps taken to Management of
RETEEWISIZA1.5  achieve them. Emissions
HAPAEI NI EE R RAEINEEEEMRNNY BN EE

KPI A1.6 Description of how hazardous and non-hazardous wastes Management of

RESEASXIEIZA1.6  are handled, and a description of reduction target(s) set Emissions
and steps taken to achieve them BEME IR
HMERIEE EREERERYN G & > I PTET LAY R EE
BRKkAEDESEEZFIERIAT 5o

Aspect A2: Use of Resources

BEA2: BiRER

General Disclosure Policies on the efficient use of resources, including energy, Management

— ik B water and other raw materials. of Resource
EMERER (BEER K HEMERERME) BB Utilisation

BREANEE

KPI' A2.1 Direct and/or indirect energy consumption by type (e.qg. Management

RASEAEMIEIZA2.1  electricity, gas or oil) in total (MWh) and intensity (e.g. per of Resource
unit of production volume, per facility). Utilisation
RENESNERR IEEEREEE UTETRER BREANEE

S8 RBE WMUSEEEA SERMH) o
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Vil* “ENVIRONMENTAL, SOCIAL AND t BRI -HERER
GOVERNANCE REPORTING CODE” BY BEWSIDIAZTERS @
THE HKEX (continued)
Section/
Subject Areas, Aspects and KPIs Statement
IS - EEKLARENIEE =8 {:
"Comply or explain” Provisions (continued)
IFETRBRREIEX (B)
A. Environmental (continued)
A. 1815 (&)
KPI A2.2 Water consumption in total and intensity (e.g. per unit of Management
RESEAEXIEIZA2.2  production volume, per facility). of Resource
MEAKEREE WUESESEA -SEXRMH) o Utilisation
BREANEE
KPI A2.3 Description of energy use efficiency target(s) set and steps Management
REE/AEMIEIEA2.3  taken to achieve them. of Resource
At PR E] AL B RE TR 8 A e B AR R A I B 45 £ B A2 PR ER Utilisation
R 8% o BRERANEIE
KPI A2.4 Description of whether there is any issue in sourcing water Management
RASEAEMIEIZA2.4  that is fit for purpose, water efficiency target(s) set and of Resource
steps taken to achieve them. Utilisation
HWMLKEGERKRE LB EAME URMEIZNEKY BREANEIR
mEREAEINSEE RN T R
KPI A2.5 Total packaging material used for finished products (in Management
RESEASXIEIZA2.5  tonnes) and, if applicable, with reference to per unit of Resource
produced. Utilisation
K mPrABEMENGEE U8 &k WER) 84E BREANEE
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THE HKEX (continued)

Subject Areas, Aspects and KPIs
#HIS - BEERARERIER

t BRI - HERER
BERSIIAERS @

Section/
Statement

)iy L

"Comply or explain” Provisions (continued)

TRETMBERIFEX (8

A. Environmental (continued)

A. IR1R (18)

Aspect A3:
[E®EAS3 :

General Disclosure
— ARG EE

KPI A3.1
R B2 B WIS IZEA3.1

Aspect A4:
[EEA4 :

General Disclosure
—BRE

KPI A4.1
B SR AR B 1RA41

The Environment and Natural Resources

IRIRRXARR

Policies on minimizing the issuer’s significant impact on the
environment and natural resources.

RRETARIRERRABEREMERNTZEIER -

Description of the significant impacts of activities on the
environment and natural resources and the actions taken
to manage them.
I EBESNHIRIERRABRNE
BERAZENITH-

FEREHRINERE

Climate Change
RIREME

Policies on identification and mitigation of significant
climate-related issues which have impacted, and those
which may impact, the issuer.

BB AR EEHETAELERENEARRIEE
B E RV ©

Description of the significant climate-related issues which
have impacted, and those which may impact, the issuer,
and the actions taken to manage them.

BB RAEGHETAEERZENERREERAS
B REHTH -

The Environment
and Natural
Resources

RIERRAEIR

The Environment
and Natural
Resources

BRIBERRAEIR

Climate Change
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RIE- I B REARS

Vil* “ENVIRONMENTAL, SOCIAL AND t BXFA(RIE-HERER
GOVERNANCE REPORTING CODE” BY BEESIDDATRS @
THE HKEX (continued)
Section/

Subject Areas, Aspects and KPIs Statement
HIZ - EBEkARERISE =8 {:
"Comply or explain” Provisions (continued)
IREFMEERIIEX (8
B. Social
B. &
Aspect B1: Employment
[BmB1 : & 1%
General Disclosure Information on: Employment
— AR EE BT REE - BEREA TR BB THH (=4

2 Zulb RIERUREMEFEREF :

(a) the policies; and

(@ HER; &

(b) compliance with relevant laws and regulations that

have a significant impact on the issuer

(b) BFHBITABEARTENHEAEERROINER -

relating to compensation and dismissal, recruitment and

promotion, working hours, rest periods, equal opportunity,

diversity, anti-discrimination, and other benefits and

welfare.
KPI B1.1 Total workforce by gender, employment type (for example, Employment
BB AE RIS 1EB 1.1 full-or part-time), age group and geographical region. &1

BRI EEERL 2B ERR) - FREN RS D

ESNEISKE
KPI'B1.2 Employee turnover rate by gender, age group and Employment
B #4585 1EB 1.2 geographical region. (=

IR EREN R BN SN ES AR
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Vil* “ENVIRONMENTAL, SOCIAL AND t - BZRRIE - HERE S
GOVERNANCE REPORTING CODE"” BY REIRSINANBERS @

THE HKEX (continued)

Section/

Subject Areas, Aspects and KPIs Statement
HIZ - EBEkARERISE =8 {:
"Comply or explain” Provisions (continued)
IREFMEERIIEX (8
B. Social (continued)
B. & (&)
Aspect B2: Health and Safety
[EmB2 : EERARSE
General Disclosure Information on: Health and Safety
— AR EE BERRRMHZE2ITFRERFEREEBHRHEELEN : REREZE

(a) the policies; and

(@ H&ER; &

(b) compliance with relevant laws and regulations that

have a significant impact on the issuer

(b) BFHTBETABEARTENHBALIERROINER -

relating to providing a safe working environment and

protecting employees from occupational hazards.

KPI B2.1 Number and rate of work-related fatalities occurred in each Health and Safety
A 3 4R WIE1EB2.1 of the past three years including the reporting year. BEREZE
BE=F (BIEERTFE) SFRITHNOABKLEEK.

KPI B2.2 Lost days due to work injury Health and Safety
FREMISEB2.2 REIBELXIEHH- REEZSE
KPI B2.3 Description of occupational health and safety measures Health and Safety
RESEAS2I51ZB2.3  adopted, and how they are implemented and monitored. BERZE
WP ER A B R R B 2 2 FE I AR AB R AT BE &2

Fike
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85 A A=

THE HKEX (continued)

Subject Areas, Aspects and KPIs
#HIS - BEERARERIER

B (IRIR L E K
BEHRSIVABERS] (

NN el
B0 fFE =
N
pi=|
)

=
]

Section/
Statement

)iy L

"Comply or explain” Provisions (continued)

TRETRMBRRF (8

B. Social (continued)

B. #1& (&

Aspect B3:
[Em®mB3 :

General Disclosure
— ARG EE

KPI B3.1
38 S AR R 45 1RB3.1

KPI B3.2
B S AR XM 15 1RB3.2

Development and Training

B R RIEN

Policies on improving employees' knowledge and skills
for discharging duties at work. Description of training
activities.
ERRAEERT LIFB BN M R BRI E
AIEE -

The percentage of employees trained by gender and
employee category (e.g. senior management, middle
management). °
B kEERN WeREERE -PREERE) 2%
dlfEE B DL

The average training hours completed per employee by
gender and employee category.

BUNKREEENE D SRESTMZI TR

Development
and Training

R

Development
and Training

R

Development
and Training

R
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Vil* “ENVIRONMENTAL, SOCIAL AND t - BZRRIE - HERE S
GOVERNANCE REPORTING CODE"” BY WREIESINABES @

THE HKEX (continued)

Section/

Subject Areas, Aspects and KPIs Statement
HIZ - EBEkARERISE =8 {:
"Comply or explain” Provisions (continued)
IREFMEERIIEX (8
B. Social (continued)
B. & (&)
Aspect B4: Labour Standards
[Em@mB4 : S ITHA
General Disclosure Information on: Labour Standards
— AR BE BRABL L& T asaml s T ! % T#R|

(a) the policies; and

(@) HE; &

(b) compliance with relevant laws and regulations that

have a significant impact on the issuer

(b) BFHTBETABEARTENHBALIERROINER -

relating to preventing child and forced labour.
KPI B4.1 Description of measures to review employment practices to Labour Standards
B B2 48 N H51EB4. 1 avoid child and forced labour. % T #8]

a7t g 59 FR S 1B I AU HE bt LUB S B T Kool 55 Lo
KPI B4.2 Description of steps taken to eliminate such practices when Labour Standards
FARAEMIETEB4.2  discovered. % T %8

AR ER BRI ERE BB R RIS 5 e
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GOVERNANCE REPORTING CODE"” BY

THE HKEX (continued)

BEIE3 ) NERS| ( ;%

Section/
Subject Areas, Aspects and KPIs Statement
HIZ - EBEkARERISE =8 {:
"Comply or explain” Provisions (continued)
ETFMBRIEX (B)
B. Social (continued)
B. #1& (&
Aspect B5: Supply Chain Management
[EmBS : HAEEEIE
General Disclosure Policies on managing environmental and social Supply Chain
— AR iR e risks of the supply chain. Management
EIRHEENIRE R T RREEE HEREIE
KPI B5.1 Number of suppliers by geographical region. Supply Chain
B B2 48 A5 1EB5. 1 BEE B D HEREE o Management
HEEEIE
KPI B5.2 Description of practices relating to engaging suppliers, Supply Chain
B8 3 4R SWIE1EB5.2 number of suppliers where the practices are being Management
implemented, and how they are implemented and HrEEEIE
monitored.
B RAEREEENES  mERTEREMNNHEERS
B URHEHBARITRERG -
KPI B5.3 Description of practices used to identify environmental Supply Chain
RESEASXIE1EB5.3  and social risks along the supply chain, and how they are Management
implemented and monitored. HrEEEIE
M BRANEERESERONIRE TG RARIESL
MR MR IT R Ba 82 75 0% ©
KPI B5.4 Description of practices used to promote environmentally Supply Chain
RASEAEWIEIEB5.4  preferable products and services when selecting suppliers, Management
and how they are implemented and monitored. HrEEEIE

HitTREREERREESARFRERKRFOESR
RIBRRITRER G A
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THE HKEX (continued)

t BRI - HERER
BERSIIAERS @

Section/
Subject Areas, Aspects and KPIs Statement
IS - EEKLARENIEE =8 {:
“Comply or explain” Provisions (continued)
IFETFHRBREIEX (@)
B. Social (continued)
B. 1 & (&)
Aspect B6: Product Responsibility
[EmB6 : EmEE
General Disclosure Information on: Product
— AR 2R ERMMERERNRBNEREZE - BE - BRKALE Responsibility
EEURMBH A ERN EmET
(a) the policies; and
(@) HER; &
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer
(b) BFHTBETABEARTENHBALIERROINER -
relating to health and safety, advertising, labelling and
privacy matters relating to products and services provided
and methods of redress.
KPI B6.1 Percentage of total products sold or shipped subject to Product
[ 58 4R W IE1$B6. 1 recalls for safety and health reasons. Responsibility
PEERCEXERBHFPRLZ L EREERIEARAMABRKNE EmET
Dbe
KPI B6.2 Number of products and service related complaints Product
RASEAEWIEIEB6.2  received and how they are dealt with. Responsibility
BERANERKRBNEHFBE U REE T L EmET
KPI B6.3 Description of practices relating to observing and Product
RASEAEMIEIZEB6.3  protecting intellectual property rights. Responsibility
i it B e 5 e (R PE AN G EE FE B BRI B o EmET
KPI B6.4 Description of quality assurance process and recall Product
RASEAEWIEIEB6.4  procedures. Responsibility
HEEMEBEREREIWER- EmET
KPI B6.5 Description of consumer data protection and privacy Product
RASEAEMIEIZEB6.5  policies, and how they are implemented and monitored. Responsibility
it HEE B R RERARESE UL AARITRERR EmET

& e
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RIE- I B REARS

Vil “ENVIRONMENTAL, SOCIAL AND t BXFA(RIE-HERER
GOVERNANCE REPORTING CODE” BY BEESIDDATRS @
THE HKEX (continued)
Section/
Subject Areas, Aspects and KPIs Statement
HIZ - EBEkARERISE =8 {:
"Comply or explain” Provisions (continued)
IREFMEERIIEX (8
B. Social (continued)
B. & (&)
Aspect B7: Anti-corruption
[BmEB7 : RES
General Disclosure Information on: Anti-corruption
— AR EE BRAM LB #1371 - MEF R R RIER ¢ R&s
(a) the policies; and
(@ H&ER; &
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer
(b) BTITHETABEAXZENERERZRRANER -
relating to bribery, extortion, fraud and money laundering.
KPI B7.1 Number of concluded legal cases regarding corrupt Anti-corruption
A 3 4R WIE1EB 7.1 practices brought against the issuer or its employees during Kk&ES
the Reporting Period and the outcomes of the cases.
RERMAAHETANHEEERETLEEENESHAR
EHENESESWSEENEES
KPI B7.2 Description of preventive measures and whistle-  Anti-corruption
RASE4EMIE1EB7.2  blowing procedures, and how they are implemented and R&E5
monitored.
i Pr ST R BB MUK HBARIT REER G %
KPI B7.3 Description of anti-corruption training provided to directors  Anti-corruption
FARAEMIEIEB7.3  and staff. R&ES

HRAEERETRHRESE-
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THE HKEX (continued)

t BRI - HERER
BERSIIAERS @

Section/
Subject Areas, Aspects and KPIs Statement
HIZ - EBEkARERISE =8 {:
"Comply or explain” Provisions (continued)
IREFMEERIIEX (8
B. Social (continued)
B. & (&)
Aspect BS8: Community Investment
BS/EM : HHERE
General Disclosure Policies on community engagement to understand the Community
— AR iR e needs of the communities where the issuer operates Investment
and to ensure its activities take into consideration the HERE
communities' interests.
BNt eSERTHRESEMTHEREENBERELERS
BEERtErmmEER-
KPI B8.1 Focus areas of contribution (e.g. education, environmental Community
[ 58 45 WG 1EB8. 1 concerns, labour needs, health, culture, sport). Investment
EIEREE MBS BREE-FHFILER R XL HeRE
BEA) e
KPI B8.2 Resources contributed (e.g. money or time) to the focus Community
RASRAEMISIZRS.2  area. Investment
AEITHREFMBAER QSR ERE) Heksd
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